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ACC Amar avati Capital City
ADB Asi a Devel opment Bank
ADCL Amar avati Devel opment Corporatio
ACCDP Amar avat.i Capital City Devel opme
AJUDP Amar avati Unt egrated Urban Devel
APCRDA Andhra Pradesh Capital Region De
APSSDC Andhra Pradesh State Skil!/ Devel
BOCW ActBuil ding and other construction
& conditions of Services) Act
CA Competent Authority
CAC Citizen Advisory Committee
CESMP ContractorAs Environmental and S
CL Act Contract Labour (Regulation & AbDb
DC District Collector
DLYU/ DLR Di sbursement Linked Undicators /
EC Encumbrance Certipcate
ESMU Environmental and Soci al Managem
GBV/ SEA/ Gender Based Viol ence, Sexual
Harassment .
GP Grama Panchayat
HMP Hot Mi x Pl ant
HUDCO Housing and Urban Development Co
gAY Undira Awas Yoj ana
qgc Umpl ementati on Committee
gcc Unternal Complaints Committee
g SMW Unterstate Mi gr ant Wor k men ( Re
conditions of services) Act
gvVvaA Undependent Verincation Agency
KP{ Key Performance Undicators
KPUs Key Performance Undicators
LA Land Acquisition
LPOC Land Pooling Ownership Certincat
LPS Land Pooling Scheme
MA&UD Munici pal Administration and Urb
MNREGS Mahat ma Gandhi Nati onal Rur al Em
NGO NorGovernment Organization
NSP Negotiated Settl ement Policy
OHS Occupational Heal th and Safety
PAP Program/ Project AFected Persons
. F<@)9 .J9<=K@ ! 9HAL9D o0=2?AGF " =N=DGHE | INEE
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PgMC Program Management Consultant
PMC Project Management Consultants
R&R Rehabilitation and Resettl ement
RFCTLARFRi ght to Fair Compensation Land
Rehabilitation Act
RMCP Ready Mi x Concrete Pl ant
RPF Resettl ement Policy FrameworKk
SC Supervisory Committee
SCGJ Skill Council for Green Jobs
SUA Soci al Umpact Assessment
TUDCO Township and Unfrastructure Deve
TUSS Tata Unstitute of Social Science
TMP Tracgc Management Pl an
ToT Training of Trainers
WB Wor |l d Bank
WMM Wet Mi x Macadam
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Social Safeguards

The Amaravat.i Capital City Development Program
nnancing from tArearVdovraltd Blanntkegr at ed Ur ban Devel
Loan No-UNP7eabd the Asi anANBmaehopmentnB8hoki ve a
CapiQiatly De v eHroopgm@adtSICRL. o an No-YNDH 780 develop Am
a planned, inclusive, resilient, and environme
217 sq. k m. As of 31 December 2025, 31 ainndf r as
Buil dings, Trunk Unfrastructure, Flood Mitigat

i mpl ementation with varying physical and pnan
maj €ontr acteond a fully established Environment
( ESMU) .

To ensure safeguard compliance, 73 Contractors
Pl ans (CESMPs) have received conditionaADBppr
funded ©projects, with revised submissions exp
Actiband®® (RAPs) for al?ILPBajdorf rasmp arcd nutr € , Hou
Trunk Unfrastructur e, FIl ood Mihtaivga tbieeem, pared alr
di scl osed. Kegl astad @ ghladsl/ DLRs and KPUs show st
stag of ESMU, i ntegration of OHS and SEA/ GBV

submi ssion of -AmMmruanlr s$afSegnard Monitoring Rep
initiation of the second refparnt dbngFalhuavy m20
652persons trained (against a target of 17, 000)
Commi ttees, formation of Citizen Advisory Cor
women representation, and rollout of the enhan

Duri ngDelcudnyber 2025, APCRDA conducted extensiwv

capacity building, including multiple training
and SEA/ SH/ GBYV, al ong wiltehv etlwoc ornosuunl dtsa toi fo dvdi Ol cl oa
participants. A quarterly GRM review meeting
hi ghlighting the need for strengthened awarene
at PgMC | evel, -wavéle depltowpmeéwor remains aplart.
Engineer s, 84% Soci al & Labour Managemabh| eadn c
moni toring systems, i ncluding DLY/DLR tools an
dedicated E&S monitoring U4YCT tool is wunderm pnal
2026.
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SIContr Environment ‘M OHS Manager| Social & Labouwu
N r Totd Totgd % of| Totd Totd % of| Totd Totgd % of
0 Requl|Depl {Depl oyRequ|Depl {Depl ojRequ|Depl| {Depl o}
d d n t d d nt d d n t

1] BSRY 7 5 71 i 7 100 7 7 100
2 L&T 2 2 100 B 2 100 2 2 100
3] MEYL| 5 4 80 5 4 80 5 4 80
4] MVRUH] 2 2 100 2 2 100 2 1 50
5] NCC 7 3 43 i 6 8 6 7 6 8 6
6 RVR 6 4 6 7 6 6 100 6 5 8 3
7] sPcCL| 2 1 50 2 2 100 2 1 50

Totall 31 21 6 8 31 29 94 31 26 8 4
Land assembly for Amaravati Capital City is beli
Pooling Scheme (LPS), supplemented by NSP and
Act, foll owing a voluntary and t rAaDnBs psaarfeengtu aarpdps
Land Assegnioltyl | and requirement and procuren

RFCTLARR Act

Total Taraet Land PooledLand acquired Bal ance | an

g LPS (B) LARR Act ( pool el BAC)

37941.58 35017.89 ( 117. 94 2805. 75
Total | and requirement and procurement status

Component Tot al RequiremlLand Procure Bal ance (

Udnfrastructu 12,670 12,243. 2F 426. 76

Land requirement and status of procurement for

Bal ance in June 2/Land Pool ed Bal ance in December
156. 80 50. 64 106. 16

Against a tot al target of 37,941.58 acres, APC
t hrough LPS and 117.94 acres through RFCTLARR
2,805.75 acres. Under NSP, 11. 145 acres have

121. 448 acr es. For infrastructure wor ks, 12, 2.
requirement of 12,670 acres, reducing the bal
ADB) , the | and bal ance reduced from 156.80 a

Decembe2025 foll owing pooling of 50.64 acres.
acquisition of 12.5758 acres, af3dPaétdgeKmi drHaags
Km 4+371).




APCRDA

@

B L -65AFMOD 19>=?M9J<K +GFALGIJ AF ? I S

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=DGHe

A notipcation has been issued for acquisition
process3 fPhrleEsBEKm 4+228 to Km 4+371).

Under LPS, 62,062 out of 69,987 returnable pl
7,925 pl ot s, aFecting 1,914 far mer s, remai n
documentati on gaps, respgonsRUveorownenship. Cun
paymentns 2f0rldc t o December 202460 .asntouat ori2e3, 9 .i6nc |
crore during the repoAtilB8Bgcpereogendi . only

RAPsol l ectively address the additaomeadi mpamcd i ne¢
total Pobj BReDc tPed s omAPB4s of December 2025, 17,60
received pensions, 28, 304 5f2fmirlsioens rmeceii wed a&rk
and 700 benenciaries secured employment. Soci a
conpr med participatory and transparent proce

registration and grievancearta merderesi, mgloa merctt al

Labour and soci al safeguards remain strong. 3
| abolbr cenasmd wor kmen compensation policies.

accommodate 6,816 workers (81% migrant), wi t h
training coverage of me mber s . Al 50 i den

schoAhgadanwadiwhg h 100% Pul se Pol i o coverage C
i mpl emented Cyclone Montha preparedness measur
supervision. Whil e i ntp,r ogvaeprse nptesr sairset eivni doevner cr o
availability of creche, cant een, and recreat.
t hroughootuinnde corrective action plans and enhanc

Safeguard compliance iweembhytoeedewbhyr oBYE bnsp
Suommi ttees (Order Nol1@22825041PDyubamngomhdad y2025,
site inspections resulted in 1,159 obserwatio
tracked t hrough PMCs, PgMC, and APCRDA, rei
regul ati ons apAdDBWosralfde gBuaanrkd r equi r ement s.

Gender

The Amaravat.i Capital City Project has integr a
framewor k I n altihgéWonre Ind Bva nthh edasn da n Devel opment
requi r emeenctosg,nit hiengdi Ferenti ated i mpactsscal e |
construction, and | abour i nnux on women, part
Unstitutional mechanisms to support gender ma
dedi cated Gendepe&i dlnicdtusi demplSoyed within APCR
CitidensAry Committees, and extensive communit
Hel p Groups across 29 vil |l aQregsa nfi ezcaetfiboenssd phaof
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have enabled the participation of more than 6,

skills devel opment, GBV awareness, and grievan
WomenAs participation in project employment st
predominantly in unskilled roles, with mini mal
i n sekmill ed categories, highlightiesgtargiegridnt a
and upskilling infecusertdi babdbouGewedérf are assess
camps conprm the availability of cor e facili
sanitation, safe drinking watey,ameéal ¢émalpei varc
However, l i mited provision of Crn&dahde abhd hbhtead
cam@Psemains a critical gap aFecting women wor Kk
Compliance with statutory and policy requireme

GBV mitigatio@onsralttawengcomdtli tuted Unternal Cc
and conducted regular meebahgeacewdt membar sedwhag
agencies are compliant. Code of Conduct 1 mpl em
staF and wor ker £ ovem idt. i -lQaicpl adcinmtgy i ni ti ati ves h
participants across GBV, SEA/ SH, RGSHdAeammo,nsaman
strong wdrekvfedr cceompl i ance. Ne vleevtehle | BB , a wa menu
gender sensitization acti Cont esgc tveinmah nl iummietveedn
beyond select agenci es.

Overall, the project demonstrates sound compl i
and eFective institutional arrangement s. Pri
enhancing womenAs access to skilled empl oyment

f

adities at | abour campspastdeggnhbeni agdc GBMua

closing remaining institutional and staceng garg
project outcomes.

Skilling

The Soci al Devel opment Wi B8 @ e h e pAPRICRrDiAelsts kand rhaes
categories through APSSDC, RSETUs, government

f
J
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ocusing on sectors alignednwiuoudi egnpftbd¢menotrid

une .2025

T Top s ectUolresSB 4§02T, Management & EBt3)7e p B&EGHH u r(s |
Construc8;i on (48

T Women trai®ee(s55%W),,3 with strom@gTertBEBPAt
Skill preneurship, Apparel, Beauty & Well nes
T Yout h tr zRdveaets), (@) , renecioirn@gnyeuwt b xdy eeki
devel opment

T Lowncome group: 519%) 0 8wittrhaianmneneusa | ( 8 nc ome bel
and
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T Local r e6s8itldreanitrke: %y {Gaopm t a l city villages
Tot al eight JobcMebastbdvwi bbethhe focus on emp
The programs emphasi ze -andl usv-eec hsen@d!| toryaniemit ng,
yout h, women;j naome | @gmwoups t o accesmpl ogmeart
opportunities in. the capital regi on
OHS
The Occupational Heal t h, Safety, and Enviro
consolidated overview of safety performance, [
and compliance status across project sites fo
repordnect s t he organi zationAs continued com
governance, proactive risk management, and fos
active projects.

During the reporting period, OHS statistics i |
average manpower engagemeandod ofl@@&I2i3] pbosomarr
wor ked, all r e c olr @erds Tahse rsea fwee rnea nt W o snfea tianljiutrii eess
dangerous occurr edmcyess,| 0sx0 0 deacmonstrating the ¢
of the OHS management system. Al t h enuigshs 8i6n cpirdset
were reported, all were pr onmptglhyl iigreta enttgi yat ienc
reporting and eFective control measur es.

The contractor has issued a cheQRapées Bmbuaeer
Seve-Royr Thousand Onl y) as the statutory comp
deceased workers in accordance with the provis
The amount of -RRupkes7#)00@kFouak ThoSlesvaenrdt YOnl y
Compensation arrived at, by the Labour Departm
Tukar am.

The Compensation amount was submitted through
Overseas Bank, Chandramoul i Nagar Branch, Gun
09.02.2026 for - Rsdr aWwh, 714n, 4108V or of t he Commi :
Compensati obakodud@Geurt , Latur. The relevant d
X44g: Compensation Details of Sri Sandip Tukara
Similarly, the contractor has 1 ssued- (aRumpheecsu €
Fourteen LadEhghTwdmbobwsand Ei ghFti vHeu nQnrleyd) Saesv et nhte

co

pr
Fo
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mpensation to the dependents of the deceas
ovwinsi of the Employees Compensation -ARupeEbe
urteen L akkEhisghTwelnhtoyu s and Ei gh#+i Han®dné g ) Se vwe:
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mpensation arrived at by the Labour Depart me
ra.

e compensation amount was submitted through
erseas Bank, Chandr amoul i Nagar Branch, Gun
01.2026 for - Rsdr awéh, 28, 8ffdVor of t he Commi
mpensation,ngwest TBe relevant det ail s ar e

mpensation Details of Sri Bapi Ber a.

MC is continuousdiyshmormnsdmerbtesg mbde t o Next o
ceasedpdatesrdingly, shal/l be notipnped.

robust inspection and monitoring program was
683 OHS inspections were conducted coverin
wer Tool s, ScaFol di ng, Fire Safety, PtPOEr ecso, mf
d Labour Camps. These Il nspections ensured

entipcation, and timely corrective actions,
te safety performance.

e organization conducted 106 structured saf
dits, 52 Electrical Safety Audits, 12 Road S
dits strengthened compliance, Coeri nadanrd eRIM@Gs,c
d enhanced overall safety assurance across p
tot al of 73 EHS Committee Meetings were <co
oviding an eFective forum for revi ewipregi paf
sues, tracking corrective actions, and ensu
ci sna&kmng.

e Momformance Report ( NCR) status renects s

i sed during December 2025 or cumul atively f
ective preventive safety management and adhe

Emergency preparedness was strengthened throu

vV a
ac
s u
W o

E x
h a
En
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ri ous projects. These dril |l s covered scena
cidents, soil collapse, fall from heighsts, sn
nstroke, welding fume #reHaltaetdi a mciamrdteqguiThme
rkforce readiness and tested emergency respo
tensi vebuwialpdicnd yand safety awareness progran
zard awareness, saf e wor Kk practices, and
vironment al and Soci al Management Pl an (CESM
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Road Safety

During t he reporting peri od, comprehensi ve r
measures were I mplemented across the Program t
of construction and public tracecec. AlIIl activiti
povisions, SOP guidelines;204RC(¢, tshddonrd adr ¢gBB B(kU R C
Environmental and Social requirementessaWwet i, am
transportation, and protection of vulnerable r

SiBpecinpc Tracecc Management Plans (TMPs) were p

trunk roads, l ink roads, bridges, buil dings,
coordi natComt rwa ctthoMG, and PgMC teams. Speci al
di version planning, pedestrian safety, village

movement rout es. By 31 January 2026, TMP appr
AJUDP packagesng dreonbunst raampl i ance.

APPROVAL OF TRAFFUC MANAGEMENT STATUS

SNO Ro aNo Contractor Status

1 E-3 Ph NCC Submitted and Un

2 E-6 RVR Submitted and Un

3 E-8 RVR Submitted and Un

4 E9 RVR Submitted and Un

5 E1 4 MEUQ L Submitted and Un

6 N-6 MEU L Submitted and Un

7 N-9 BSR Submitted and Un

8 N-11 RVR Submitted and Un

9 N-1 2 NCC Submitted and Un

10 N-15 NCC Submitted and Un

11 N-1 8 BSR Submitted and Un

12 Zone 2A BSR Submitted and Un

13 Zone 2B BSR Submitted and Un
Onground i mplementation included barricading,
speed regul ation. Mandatory signs such as spee
were installed along project roads to regul at
awareness among road user s. Entry road secti
devel oped to facilitate smoother tracgc movVveme
devices such as solar Dblinkers, road studs, c h
URgui del i nes. FI agmen were deployed and safe g
hi gh sk |l ocations. Trunk roads, nood mitigatior
monitored with the obj ectziovnee oifn caicdhei netvsi,n gp iazcearli oc
corridors and bridge diversion | ocations.

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=DGcH:
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Un | ineWBi ahdBheequirements and APCRDA, Road S
fully onboarded across the packages by Decemb
three packages, depl oyed a Road Safety Audito
integrated iantManaigege mMenate Pl ans (TMPs) , and a
being planned for I mplementation based on-site
402 is also oved9éeand POBBkaG¥BRSA compl etedl t h
Safety Auditor in November 2025, and the RSA i
compliance veripcation, and site monitoring.

A netdWwaskd tracc now management framewor k wa:

integratithgropaectymaterial transport routes, i
external entry <corridors. Al t drnm&t e mpo whea @E N U
undertaken to reduce congesti on, enhance saf ef

net wor k.

Tracgc nows to major publ-houdeesethtngtronseanwenpe
coordination with | ocal tracec police to minim
Regul ar inspections, road safety audi tbsy, EaSnMU,c
PgMC, PMC, and RDA®p| wiahlcesnonracked and <cl ose
actions.

Capadiutiyy di ng s wind tRa@ad vSeasf ety and Defensive Dri
were conductedADGL, APGROANPMEanhodor drtimerengt her

hazard awareness, defensive driving practices,
Going forward, eForts wildl focus oni skreogahe
enhancing alternate rout es and mi ssing Il i nks
continuing training and awareness programs, an
medi cal checks to support a proactive and S L
Amar avat.i Capital City.

B <000 . J9<=K@ ! 9HALOD 0=2AGF * =N=DG e
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The Amar avati Capital City Devel opment Prog
devel opment initiative of t he Government of

Amaravati as a planned, inclusive, resilient,

suppoftthis Wiroigohesms tbheeen desi gned as a major

to facilitate the systematic development of <co
the capital city area.

Ths Pragraming i mplemented by the Andhra Prad
Aut hority (APCRDA) with pnanci al assistance f
Devel opment Bank (ADB) ftoResud¢h st §&f Br Br amanc |
and the BRse®udl ttending (RBL) modal ity, respect.

| arggeeal e i nfrastructure devel opment, i ncluding
drainage and nood management syst ems, water S
publitiutes, and associated urban services.

Un |l ine with the pnancing arrangements and saf
and the Asian Devel opment Bank, comprehensi ve
Assessment (ESSA) and Programmatic Safeguard S
conductfeor the Amaravat:i progr am. These assess
existing institutional, l egal , and procedur al
soci al ri sks and i mpact s and ensured t hat S
integrabepgrogram design, i mplementation, and m
Amar avati, envisioned as a modern and sustaina
strong emphasis on environment al stewardship
process. Al l infrastructure projects under 1
Enivr onment al Clearance (EC) procedur es, ensuri
environment al regul ations as wel |l as the envi
Worl d Bank and ADB. Comprehensive Environment
undertakemystematically identify, predict, an

i mpacts associated with proposed devel opment s.

The outcomes of these assessments inform the
comprehensive suite of safeguard instruments,
Pl ans ( EMPs) , ContractorsA Environment al and
Resettl emeéemnh Rt ans ( RAPs) , Labour Management
Stakehol der Engagement Pl ans ( SEee it r aldtreabres |
i mpl ementing agencies in managing and mitigati
poll uti on; waste maderhiaazlasr dmanagement ; bi odi v
resource protection; | abour and working condi

B < )0 . J9<=K@ ! 9HALOD 0=?AGF * =N=DGce ¢ I
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community health and safety; gender ; and vul ne
the construction and i mplementation phases.

Thi s -Semual Safeguard Moni toring Report pres
i mpl ementation during the reporting perploase wi
environment al management , l abour wel fare and
heal tth @aafety measur es, stakehol der engageme.l
mechanilsaamsd, assembl vy, resettl ement, and rehabi
documents <compliance with national regul atory
commi t mentspesdgaps and i mpl ementation chall en

preventive actions undertaken or proposed to
performance.

The pndings presented in this report are based
Management Consul tant (PM@Y)y t gubmoing diooms,g G mipr
records, and stakehol der consultations, kaaddar

the Asian Development Bank with an objective
safeguard performance under the Program.

9Sg JG?J9E "=K:; JAHLAGF

The devel opment of Amaravat.i Capital City i
jurisdiction of the Andhra Pradesh Capital |
The APCRDAAs mandate extends over the Capi
forms parltarogert hfendhra Pradesh Capital Reg!

APCRDA is responsible for the overall planni
devel opment of Amaravat. into a modern, sus
capital

Within this broader jurisdiction, the suppo

i s geographically I imited and programmati ca
the Asian Devel opment Bank ( ADB) jointly

Devel opmeatpmwimary emphasis on identined i nf
institutional strengthening components | oca
The World BankAs nnancial assistance to the

Unt egrated Ur ban Devel opment-URyogwamj e (L ba
Devel opment Bank supports the program under
SustainablCet@apieval opment ProgNDpj. (Loan No

The spatial coverage of infrastructure proj
Asi an Devel opment Bank during Phase U of t
bel ow.
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Figure 1-1: Map of Project Areas Supported by the WB and the ADB
gS9.SIHGREB>AHKH= GF: G9J<=< KL9LMK G> . +!

Under the Amaravati UUntegrated Ur ban

K 9FK<

Develo

projects were awarded during the r-Aerpnowur at i n

Safeguard Monitoring Report (January
additional par wogj redce@s nttwe e.et or s

Therefore, as of the current report.i
awarded and are at various stages of

2025

ng per
i mpl e

with the &L£ondociactwte®dssponding PMCs, and stat

are provided bel ow.

Table 1-1: Status of onboarded PMCs Contractors and civil work

‘Unfra Work PMCs Contra(Progress|Progr e

Physic Financi

31st Deg 31st Dec

S S

Housing and Building

Hon' bl ML A
on © M/ 's. N

and Group D

l.land AUS Occ| Bureau V Li mit 30. 09 % 25.18%
Housirh& Tow
Housing for
Feedback M/ s .
0, 0,
Occe+Tsype U Lt d Shapoo 6. 44% 5.27 %

D < )0 . J9<=K@ ! 9HALOD 0=?AGF  =N=DGce ¢ I
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S Physic Financi
Naqnfl'a Wo r k PMCs Contra(Progress|Progress
31st Ded 31st Dec
Empl oyt és Pall on
Tower s Ltd
External Un
X M/ s .
for Gazette Shapoo
3. |Type 4 & Y4 Bureau V Palﬁon 0.88% 0.00%
D Empl oyees
. Ltd
Housing.
i +
Sﬁ?f;naorks Tractebl M/ s La
4 . Engineeril] & Toul 2. 72% 1. 46%
Gazetted -0 .
Ltd. Limit
Tower s
i +
Sﬁ:f;naorks Tractebl M/ s La
5. Engineeril] & Toul 4. 17% 1.89 %

Gazetted -©¢

Lt d. Li mit
Tower s

Trunk Unfrastructure Wor ks

N9 Road wit

6 . ) ) ) BSR 5.93% 4. 19%
utilities*
N18 Road wi

7'uti|ities* BSR 27 . 71% 18. 36%
N15 Road wi

8. ) ) ) NCC 4. 18% 3.81%
utilities* Aarvee As ° °
N11 R i

g |N11 Road wi RVR 1.80% 1.15%
utilities*

10/N12 Road wi NCC 2. 43% 1.180%
utilities*

11|N6 Utilitie MEU L 0.23% 0. 02%
E14 R i

12/Et4 Road wi ME 4 L 0.96% 0.90%
utilities*

13|[E6 Road wit RVR 2. 09% 1. 70%

14/E8 Road wit|Aarvee As RVR 1.82% 2.36%

15|E9 Road wit RVR 4. 55% 3.62%
E R i

16(2%)0aOI wit NCC 9.07% 7.20%
E1 K katt Not T d

17 araxa Not vyet a © .y enaer -
Part A appoin proces
E1l1 K k N T

18 ar a a{tNot yet a ot.y ender )
Part B appoin proces
WT P w

19 (Water | ot yet al NcCC 5.93% 4.19%
Treat ment P

po|WDCWater — Iyst yet a| NcCC 27.71% 18.36%
Distributio

FIl ood Mitigation Wor ks

Pal avagu
21/Kondavee

t TYPSA MV R 20. 31% 19. 34%
Sakhamuru R

<

D <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=Dcy &
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S Physic Financi
Nc;tlnfra Wo r k PMCs Contra(Progress|Progress
31st Deg 31st Dec
Gravity Can
22|Kri shnayapa TYPSA MV R 29. 80% 26. 79%
Reservoir
Neerukonda
23 . TYPSA NCC 4. 73% 2.52%
Reservoir
24Floolol Pump|Not yet a ME ¢ L Agr eeme
Station at under pr
T d
Green BuFer Not vy endaer
25 Not yet a . prepar a
Vaagus appoin
stage
LPS Wor ks
26|ZonkA Not yet a|] BRS Upn 4.31% 4. 25%
27|Z0nkB Not yet a|] BRS Urn 3.19% 3.13%
28|ZonxA Aarvee As| BRS Un 4. 48% 3.33%
29(ZonzxB Aarvee As| BRS (n 3.99% 3.02%
T
30|Z0n2A ractebpoyr pr 2.03% 1.78%
Engineer
Tracteb
31|ZonxB ) ME 4 L 4. 30% 3.97%
Engineer
T
32|z 0 n®B ractebioyg pr 1.650% 1.23%
Engineer
Tracteb
33|ZonED ) BSR Ur 3.87% 3.85%
Engineer
34|Zo nee Aarvee As MEQ L 2.60% 2.35%
35|STPackage XAarvee As MEQ L 0% 0%
9SG N=JNA=0 G> HJG?J=KK
gSGSlg9 LMK GF HJAGJ 9HHJGN9D G> | #1K.

As of 31 December 2025, APCRDA had approved

CESMPs, of which 31tPFPW&SMPdd PBamkaandt Asi an

Bank unded projects. Thi s demonstrates Al

commi t ment to environment al and soci al ( E&:

Amar avatiCiGQaypiDeavlel opment Progr am.

Al | CESMPs are currently wunder rigorous r evV

expected to bsehooanmpl.et ed

The detGHEIMP ofeltdhtee WWBt apdo A®OB8t s are il lustr
D F<@J9 J9<=K@ ! 9HAL9D 0=?AGF " =N=DGyk

+GFALGJIAF?IS
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Table 1-2: Status of CESMPreview and approval

CES MPr .-0
S.N el s Sourf Cont PMC subm|.ss.| Remar ks
0 e ctor condi ti
appr ov
1 E14 Road |[WB+A MEUL [Aarve(Yes Ret urfncerd con
DB compl i ance
observati omfy
APCRDA.
2 E3 ReRildas | WB+A NCC Aarve(Yes Returned f ol
DB compl i ance
observati on:
APCRDA.
3 E6 Road WB+ A RVR Aarve(Yes Returned f ol
DB compl i ance
observati on:
APCRDA.
4 E8 Road WB+ A RVR Aarve(Yes Returned f o]
DB compl i ance
observati on:
APCRDA.
5 E9 Road WB+ A RVR Aarve(Yes Returned f ol
DB compl i ance
observati on:
APCRDA.
6 N11 Road |WB+A RVR Aarve(Yes Returned f ol
DB compl i ance
observati on:
APCRDA.
7 N12 Road |[|WB+A NCC Aarve(Yes Returned f o]
DB compl i ance
observati on:
APCRDA.
8 N15 Road |[WB+A NCC Aarve(Yes Returned f ol
DB compl i ance
observati on:
APCRDA.
9 N18 Road |[WB+A BSR Aarve(Yes Returned f ol
DB compl i ance
observati on/
APCRDA.
10 N6 Utilit WB+AMEUL [Aarve(Yes Returned f ol
DB compl i ance
observati onj{
APCRDA.
11 N9 Road WB + AlBSR Aarve(Yes Returned f ol
DB compl i ance
observati onjg
APCRDA.

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=DGcy e
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CES MPr .-0

S.N TR e Sourf Cont PMC subm|.ss.| Remar ks
(0] e ctor condi ti
appr ov

12 |Zon-& A WB+ A BSR Aarve(Yes Revi sed d i

DB submitted t

for approval

13 |{Zon-e&B WB+ A BSR Aarve(Yes Revi sed d i

DB submitted t
for approval

14 |Zon-& WB+A MEUL |[Aarve(Yes Returned f ol

DB compl i ance
observati on/{
APCRDA.

15|{GOs and GWB+A SPCL |[Bureal|Yes Returned f ol
D empl ocye DB Verit compliance
External observati on;{

APCRDA.

16 |Hon' bl e MWB+A NCC BurealYes Updation of
and MLCs DB Verit under progr ¢
AUS OcG-cer
Housing

17|GOs and GWB+A SPCL |[Feedb{Yes Returned f ol
D empl oye DB compl i ance
Housing observati on;¢

APCRDA.
18 (Zon-dA WB + AlBSR Ni ppolYes Returned f ol
DB Koei compl i ance
observation:
APCRDA.
19 (Zon-dB WB + AlBSR Ni ppolYes Returned f ol
DB Koei compl i ance
observati on;{
APCRDA.

20 |STPPackag(WB+A MEUL |[Not Yes Conditional

(Zonle, 2, 3|DB Avail granted rec
agreement e

21 |Wat er WB+ A NCC Not Yes Updation of
Di stribut|{ DB Avail under progr ¢{
Centres (

22 |Water Tr e WB+A NCC Not Yes Updation of
Pl ant (WT DB Avail under progr ¢{

23 |NGO WB+AL&T Tract(Yes Updation of
(Housing+ DB under progr ¢
Unfala2) Toy

24 INGO WB+AL&T Tract(Yes Updati o of
(Housing+ DB under progr ¢
Udnf+9a )T o We

25 |Zon-8 A WB + A RVR Tract(Yes Returned f ol

DB compl i ance

D <000 . J9<=K@ ! 9HALOD 0=?AGF  =N=Dcy ¢




@
APCRDA

B L -65AFMOD 19>=?M9J<K +GFALGIJ AF ? IS

CES MPr .-0
S.N TR e Sourf Cont PMC subm|.ss.| Remar ks
(0] e ctor condi ti
appr ov
observati on:/{
APCRDA.
26 |Zon-8B WB+A MEUL [Tract(Yes Returned f ol
DB compl i ance
observati on;{
APCRDA.
27 |Zon-&B WB+ A RVR Tract(Yes Returned f ol
DB compl i ance
observati on/{
APCRDA.
28 |Zon-é&D WB + Al BSR Tract(Yes Returned f ol
DB compl i ance
observati on;{
APCRDA.

29 |Fl ood WorlWB+A MVRURTypsa|Yes Updation of
Gravity CDB under progr ¢
Kri shnaya
Reservoir

30|Fl ood WV WB+A MVRURTypsa|Yes Updation of
PV, Sakha DB under progr ¢
Reservoir

31 |Fl ood Wor{WB+A NCC Typsa|Yes Updation of
Neerukond DB under progr ¢
Reservoir

gSGSI® LMK GF .J=H9J9LAGK 9F< "AK:; DGKMJ =

Un compliance with appl i cablIWBamatDiBoanfad g ul aergdi
requiremMP@6RBAs prepared and disclosed the F

( RAPs) on its ocGci al website for the follc
Pooling Scheme (LPS) Unfrastructure Works;
(AGC Wor ks) ; (ini WorklsoodanMdi t(iigygt iTa unk Unfr
scope, i mpl ementation status, and key saf e
revi ewed and rppeviiewdAn@eaiheSafeguards Moni
Un addition, t he RAP for |l andl ess families
during the current reporting period, i n ac

Policy FranmehwtBrak dDmBd di scl osure requirements

9SHS§ K J=D9L=< LG #FNAJGFE=FLs -&1s *9:

DLYUs/ DLRs ensure that npnanci al di sbur sement
promoting account abiileinttye da ud braens uletvsel op ment
help stakeholders monitor, evaluate, and co

D <000 . J9<=K@ ! 9HALOD 0=?AGF  =N=DGce ¢
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the Amaravati Untegrated Urban Devel opment
and KPUs related to Environment & Soci al S

Table 1-3: Progress of KPIs

S. IDLR List of KPProgress Remar ks

1 1.2 |(a) UYnclusion Uncl udéeAl I Standard
environment al Documents have
considerations OHS, SEA/ GBV ¢
document s and social prov

2 1.2 |(b) Ussuance Compl et|G. O. MS. No. 45
acquisition, r 25032025, of
rehabilitation Admini stration
approaches Devel opment (CR

3 1.2 |(d) Comprehen First r|2nd Semi Annua
annual reporti submitteMonitoring repo

compliance wit|] July 31s/l15th 2026
semester end i

4 1.2 |[Establishment Compl et|Status report
staeng and bud Commi ssioner N
G. O. Ms.No.112 EEOENV( OTHX/IZLIE2

dated 13.05.202
5 1. 3(|[E&S Compliance Un Prog|Standardi zed e

For the purpos and soci al ( E&
t he Cont formats have b
Environment al and circul ated
Management Pl a Management Cq
and undert akey ( PMCs) .
monitoring of Mont hly vsii stiet
and soci al ( E& moni toring plan
t he entire E SN by t he respe
constituted i Committees at t
commi ttees i ne mont h, and site
wi t h Order N conducted i n ad
MAUGUNDOOTH/ 2 44 the approved pl
LND (281041909

2025. Subseque During the repo
commi ttees t ot al228csfi t e i nsg
reconstituinéac wer e carried o}
2810419 dh@&ORS5 Suf€ommi ttees,
include newly observations an
me mber s. formally shared

for necessary
foldluewactions.

The | evel of E &
reviewed during
E&S monitoring
the PMC E&S tea

B < ©)° . J9<=K@ ! 9HALOD 0=?AGF  =N=Dcy ¢
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S. IDLR List of KPProgress Remar ks
During the repo
tot al of 10 r e
were conducted
and Labour Ma n
PMCs. Un ddd ioti
revi ew meeting
with the Occup
and Safety (
Environment al
review safeguar
and i mpl emendf
progress.
6 4. 2|Ski |l trainin Un Prog|6520i ndividual s
peopl e trained so far
7 4. 2|Devel op a Tr Un Prog|The Training
Capacity Build Buil ding Action
based on t he nnalization b a
census being q nndings of-E¢bdmro
the APCRDA. Survey 2025 C (
APCRDA.
8 4. 3|0rganiJoibngairs Un Progl|Ei ght j ob fainr
conducted so fa
9 4.3(12,000 peopl e Un Prog|/40Owomen have be
trainees who a and60 women ar e
roles for more empl oyed. They
process of co
criteria of mor
in their respec
10 6.1 |Appointing a Compl et|The proceeding
Unclusion Spec appointment was
ISESSMR report.
11 6.1 |[Formation of C| CAC has |[First meeting c
Committees (G constituApril 2025, sec
conducting per th|July 4th and tH
meetings proceedijon October 10th
Commi ssi
APCRDA N
No. GRD
15023(33
l17Dat e02
2025
12 6. 1/Creation of RWAs hav(Two meetings we
(i)lhousing and puconstitulin Nidamarru an
compl exes, whi 8 locat|43% women memb g
Residents the committee
Associations
women represen
13 6. 1/Umprove t he New Handhol di ng t
(i)lcommunication Pari shkiproposed.
grievance redr|portal w
B F<@)9 .J9<=K@ !'9HAL9D o0=2AGF " =N=Dcac|llIIEEE



f‘fw.,

APCRDA

N -B5AFFMOD 19>=?M9J<K

@ B

+GFALGJIAF?IS

S. IDLR List of KPProgress Remar ks
create both penhancem
digital pl atfqg mul-dhann
ideas and sugg integr a
diverse groups bilingl
mentioned in P support
escal at
feedback
and reop
features
been dev
Thr ee Me
Commi tte
been con
either t
or connr
validityy
closur
14 6 . Organi ze Quart QuarterA t ot al32 700fvo me
Communbadaged meeting|participated i
Organi zation@Bq been pl gOrgani zati ormslm
meeti ngen g iwtoimzed Q3 andc®nducted
mi norities, v u
and - owo me gr
devel opment s i
city,
trai minBgBsV ssues
15 6. Conduct quartg A total |The Gender
commi ttee me € gender meetings for Q
sensiGBiVze SEA/ Sjcommi th&ibeen compl et ed
i ssues. been women participa
constitl4 meetings is s
2026
16 6 . Prepare a Gendg PreparegThe plan upl oad
and Community
Action Plan by
17 6 . Mont hly activijSubmitte(MPRs wer e rev
NGO wi t h fo for May |remarKks wer e ¢
entitl ements - 2025 APCRDA. The
aFected person compl et ed t he
popul ati on, g survey and i s
l'iveli hood i ss NSP PAPs to ga
and create awar
package detail s
B F<@)9 .J9<=K@ !'9HAL9D o0=2AGF " =N=Dcag|IININGE



12°

232

00

, A+ A, BHEUS- 0" &



2

2 @
APCRDA

I L =-BAFFMO9D 19>=?M9J<K +GFALGJAF IS

GSFKLALMLAGF9D JIJOF?=E=FLE

To strengthen APCRDAAs institutional capaci
Government of Andhra Pradesh (GoAP) has &est

and Soci al Management Uni t ( ESMU) . ESMU
environmental, heattupatandnabkafety ( OHS) , ar
compliance across program activities, ens

safeguards t hroughout t he entire project
coordination of environmen?t ahuwdn engu | aadt hoerrye ne

Nati onal Gr een Tri bPurealg a d eNBeln) tC cowtdtedr stnar s

stakehol der s t o promot e environment al sus
management of the Grievance Redress Mechani
capacity building on E&S instruments, and

supervision.

The ESMU operates in accordance with a set
document s, including Environment al Cl earanc
Establish and Operate issued by APPCB; Wa
Mat eri al Managemewtal Bl ared atemplpt o quarries a
and the Environment al Umpact Assessment and
prepared for the Capital City and its inte

Land Pooling Scheme (tluRrS),, htoruusni kn gi nafnrda sbturiulc
nood mitigation projects.

GSg O#1+. ' EHD=E=FL9LAGF

As of 31 December 2025, APCRDA had approved
CESMPs perheaiaMB&a®B unded projects. This demo
strong I nstitutional commi t ment to environ
compliance across the Amaravat.i Capital Cit

W CESMP- Priliminary Approval W Total Works
CESME Priliminary Approval

Tota 31
:
e
T Infra Works 10

CESMP APPROVAL (PRILIMINARY)

TOTAL WORKS AWARDED

TOTAL PROJECTS FUNDED BY
WB&ADB

29 30 31 32 33 34 35 36

Figure 2-1: Details of total projects and CESMP (Preliminary) approval

B <000 . J9<=K@ ! 9HALOD 0=?AGF *=N=Dcés N
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of t he Environment al and S

including APCRDA, PgMC, PMC, and Contractor
. The Commissioner, APCRDA
Total staffing SriK. Kanna Babu, LAS
4 1 / 3 The AdL. Commissioner
Sri. A. Bhargav Teja, |.A.S ]
Director Environment, Sri.
Mr. Nitin Kumar Sharma " :
Director Social., :
S, ccllm Director Lands
| [ |
Environmental Land Scape and Social Development Land & Resettl Red
Management Unit Safaty (OHS) Team Forests team Team Team Mechanism Team
ADCL Team | | |
Adl. Director
Sr. Envi. Specialist Sr. Environmental Sri. B.J. Benny Sr. Social Specialist
Mr. Ramalingeswara Specialist/Enviro. Joint Director Sri. B. Srinivasa Rac Land & Resettlement

Rao

Dixit,

Sr. Envi. Specialist
Mrs. Suma Mantha,

Jr. Envi., Specialist
Mrs. Sangeetha
Achanata,

Gender Specialist
Mrs. Gowri Sandeep

Sr. Livelihood Specialist
Mr. Shanker Challuri
Livelihood Specialists

Sri. PBN Kumar
Horticulture officer-
Sri. A Sivarama Krishna

Sr. OHS Specialist/ OHS
Specialists- 06 Nos
Mr. G. Gopikrishna

Specialists- 06 Nos
Mr. G. Praman Kumar
. Mr. KV.K Chaithanya

officer (SDC)
Sri. Vasantha Ravidu
Two L&R Officers

GRM Nodal Officer
Mrs. P. Jayasree

DRI

1.

. Mr. K. Ravikumar 2. Mr.V.Pradeep Horticulture Supervisors 1. Mr. Kranthikumar . -~

Mr. Raghavendra 3. Mr.U.PaulSudhakar | | 1. Ch.DurgaPrasanna 2. Mr.Varahanarasimham (Tahsildar) GRM Specialists (2 Nos)

’ - walAnarEsmianm, 1. Smt. L Aruna Devi Si. Y. Nagarjuna

{Sustainability 4. Mr. Aaron Paul 2. Y.Prasanna Kumari 3. Mr.M.Venkateswaralu 2 SmiR.P S1i.T. Venkata Mohan R

Specialist) 5. Mr.V.Harikrishna 3. M.V.Madhavi Latha 4. Mrs. Anitha, Labour s PmLT ceemma - 1. Venkata Flohan Rao
5. Mr. D. Sai Vivek Varma 6. (Under recruitment) 4. S Prakash Management Specialist 11 Feld Unita (GA)

{Project Engineer 5. U.Partha Seradhi 5. Mrs. Nithisha, Gender

Sustainability) 6. B.Siva Kedari Specialist

7. T.Rathna Kumar

Figure 2-2: Organogram - ESMU APCRDA

Depl oyment of PgMC E & S StakF
1
I 1
Environmental Safeguards Social Safeguards Sr.
Expert Specialist
1 1

Landsca

pe
Expert

Specialis

Gender
equality
and
commun

Geo-
hydrolog
ist and
flood
manage
ment
Expert

Livelihoo

Energy
d and

Efficienc
y Sr.

Labor
and OHS
Sig

Road
Safety skill
Executiv develop
E ment

Expert

Labor
and OHS

Landsca
ping

Road

Safety

Expert Executiv

e

Executiv
e

ity
manage
ment
Expert

Specialis
t

t

Figure 2-3: PgMC ESMU Team Structure

Table 2-1: Deployment of Key E&S personnel at the PgMC level

S. l‘{ Position ‘To be De;‘Deponi% of depl ¢
Environment, Health and Safety
1 Environment al 1 1 100
Speciali st
2 Sr Labour and O 1 1 100
3 Labour and OHS E 100
Road Safety Spec 100
F<@l9 .J9<=K@ !9HAL9D 0=2AGF " =N=Dcek|| G




.
APCRDA
B -6 FMO9D 19>=?2M9J<K +GFALGJAF ?IIING
S. N Position To be Dey Depl oy % of depl ¢
Road Safety Exec 1 100
Geddydrol ogi st 1 100
management speci
Energy EcGccient S 1 100
Lamdapi ng Execut 1 100
Landscaping spec 1 100
Soci al Safeguards
10 |Sr. Social Safeg 1 100
11 |{Gender Equality 1 100
Management Speci
12 |(Livelihoods a 1 1 100
Devel opment Spec
Tot al 12 12 100
Depl oyment of PMC E & S stakF
A total of 6 PMCs with 10 functional uni ts
support to 7 contractor prms executing 31 i

Project Manager

Environmental
Manager

No of projects managed by PMCs

Total Projects
PMC Not available
TYPSA

Tractebel

Nippon Koei
Feedback Infra
Bureau Veritas
AARVEE Associates

|
| | |
Social & Labour Occupational Health and Road Safety
Manager Safety Manager Auditor

Figure 2-4: PMC E&S Team Structure

Deployment of E&S team at PMC

120

I -1 100 90 ey, (1}
. 2 80 {_ 92
. 3 * 38 33
LG 40
m > 20 10 7 10 39 1212 55
Environmental  Social and OHS Road Safety Taotal 87%
u 2 Managers Labour Managers Auditors
— 15 Vanagers
0 10 20 30 40 mmmm Total required s Deployed e of deployment
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of Contractor

Project Manager

E & S

st

aFk

Environmental Manager Social & Labour Manager CEEUPEIE [RRED Bt
SEWAYERET]E

Figure 2-5: Contractor E&S Team Structure

Table 2-22. Depl oyment of Key Personnel at C
S. N Position To be DepgDeploy % of depl g
Environment al En 31 21 68
Soci al and Labou 31 26 84
OHS Manager 31 29 914
Tot al 93 76 8 2
Environment OHS Managers Social & Labour
S. Managers Managers
N ggtr:rr Total | Total % of Total | Total % of Total | Total % of f(ie:;(;n
(o] Requ | Depl | Deploy | Requ | Depl | Deploy | Requ | Depl | Deploy o
ired oyed ment ired oyed ment ired oyed ment
BSRIIL 7 5 71 7 7 100 7 7 100 Constraints
L&T 2 2 100 2 2 100 2 2 100 eXpr§;sed
MEIL 5 4 80 5 4 80 5 4 80 contracting
MVRIP agencies in
4 L 2 2 100 2 2 100 2 1 50 mobilizing
adequately
NCC 3 43 86 86 qualified
RVR 67 100 83 and
SPCL 1 50 100 50 expezence
manpower
Total 31 21 68 31 29 94 31 26 84 for
Amaravati
Contractor wise deployment status of SLMs
120
100 100
100 20 86 83 84
80
60 50 50
40 =156
20 7 7 2 2 5 4 2 1 7 6 6 5 1 II
0 || [ — e J— || I . J—
BSRIIL L&T MEIL MVRIPL NCC RVR SPCL Tota
mTotal Required  m Total Deployed % of Deployment
D F<@J9 J9<=K@ ! 9HAL9D 0=?AGF " =N=0ceo
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Contractor wise deployment status of Environmental Managers

120
100 100
100
80
80 71 67 68
60 50
43
40 31
21
20
75 2 2 > 4 2 2 73 © 4 2 1 II
0 - —— N —— M. I ——
BSRIIL L&T MEIL MVRIPL NCC RVR SPCL Tota
mTotal Required mTotal Deployed  m % of Deployment
Contractor wise deployment status of OHS Managers
120
100 100 100 100 100
100 94
86
80
80
60
40 31 39
20
T 2 2 > 4 2 2 To ° ¢ 2 2
, mm - - i T == —
BSRIIL L&T MEIL MVRIPL NCC RVR SPCL Total
B Total Required  mTotal Deployed  m% of Deployment
G S g#lGH 3 ; LOARNKA L2AJHRKA F A F ?
Activities
The Environment al and Soci al Management U
compliance with environmental and social sa
Amar avati ANs devel opment . Ut oversees i mpact

i mpl ementati onmeansiutriegsat i enhat utory cl earanc
reporting to stakeWBaweér ADBucwhilse t&leso pro
support, stakehol der coordination, grievan
documentation of s.afeguard activities

Table 2-3: Events undertaken between July to December 2025

Event Detail s Dat e Types of Parti
Stakeho|Stakehol der engl5. 07. 2Village heads, sc
Engagem(E&S i ssues i n t o or teacher s, Pari

Capital City 17.07. 2

D <000 . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dce e
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Event Detail s Dat e Types of Parti
heads and parent g
and teenagers.
Total par3d6&ipant
Mal e participant g
Femal e part54&i par

Trainin{POSH Act, GBV/ SH12.08. 2Member s of gcc |
contractor | evel,
Contractors
Tot al Par3@ ci pant
Mal e participantsg
Femal e participar
Trainin(Uncidents z8BRAfF|12.09. ZESMU APCRDA, Pg M
and GBV by WB&AIL Contractors
Trainin{Training on |12.09. 2ZESMU APCRDA, PgM
(Environment al Contractors
Uncident Report
WB & ADB
CapacitiWorkshop and 16. 10. ZMe mber s of z ABGIRID
buildin(Building Progr & ADCL & .PgMC
wor kstho|Environment al &17.10. 2Tot al Participant
concepts & docu Mal e participantsg
to APCRDA. Femal e participar
Trainin{Work at HeigHtreqg02. 12. 2ZWor ker s of contr
height rescue o M/'s. .SPCL
scaFol ding safet Tot al Parltd ci pant
was conducted i1 Mal e partli3Xipant g
with M/ s. Kar am Femal e parQ@ici par
Capaci t|ToT on SEA/ SH/ (04. 12. 2ZE&SSoci al & Labol
buildin( Gender) by WB §to t eam me mber s of
trainin 06. 12. 2Contractors.
Trainin{Road Safety anl05. 12. 2ZE&S team members
driving Contractor s.
StakeholUnteraction o0ffl09. 12. 2CA unit member sof
Engagem(representatives Rayapudi
Rayapudi Tot al Par3dcipant
Mal e partibci pant g
Femal e parit2 ci par
Trainin{Training progral20.12. 2Soci al and Labou
Program|ji mpl ement azt i &oc i PMCs @adtractors
safeguards and ( Tot al Par3d ci pant
Mal e part3dCi pant g
Femal e par2icipar
Stakeho|Stakehol der eng27.12. 2Vill age heads, sc
Engagem(E&S i ssues i n 29.12. 2o teacher s, Part
Capital City & heads and parent g
30.12. 2and teenagers.
Tot al Para85 i pant

! Schedule_Orientation on 16 and 17 October 2025.pdf
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Event Detail s Dat e Types of Parti

Mal e par ti&2 pant g
Femal e participar

Review |On functioning [31.12. 2Member s of Emp
Meeti ng|/Redressal commi t Empl oyers (GRCQC)
camps

Stakehol der Engagement Program (July 15 to

As part of the Capital City Environment Man:
guarterly stakeholder consultations across
to strengthen community engagement and ens

ContractooAmenEmvirand Soci al Management |
consul tations were organized in collaborat:.
CA/ SDC oecceszldundiuny 128925, foll owing for mal
Addi tional Commi ssioner.

Therograaver ed mul tiple villages across N o
Mal kapur am, Thull ur u, Venkatapal em, Ma n d a
Undavalli and adjoining areas. A total of 37
including SHG membeh,s, Anfgameadi, waoruker s, t
wor kers, | ocal occials, and elected represe

participation.

The consul tations ai med to rai se awar ene

safeguards, health and safety measures, gr
mitigation measures during construction ac
concerns relatéedyment oopporetmpni ti es, dust p
movement, road safety, illegal soil and san
mi gr ant l abour, del ays I n LPS i mplementat
utilities, and Il nadeqoatentaaumBrriskathiod d e If s
emphasi zed t he need for better safety me
information, and prioritization of | ocal re
Key |l essons and way forward include strengt
enhancing dust control measur es, i mproving
addressing L#P®8l andd!| assdues, promoting | oca

timely repatirrucdfurenfrsagsengthening grievanc
conducting more frequent stakeholder consul

The consul tations reinforced t he I mportanoc
i mproving environment al and soci al safegua
bet ween project authorities and | ocal commu

B <000 . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dc& e




'APCRDA
B L -6AFM9D 19>=?2M9J<K +GFALGJAF?

APCRDA Rural Engagement Sessions

on Environmental & Social Safeguards to be

followed during Amaravati constructions

Meeting Schedule

July 15: Krishnayapalem, Nowluru, Kuragallu, Nidamarru

July 16: Inavolu, Dondapadu, Pitchukulapalem,
lingayapalem,Uddandarayunipalem, Malkapuram
Nelapadu, Sakhamuru, Venkatapalem, Abbarajupalem,
Borrupalem, Rayapudi, Kondamarajupalem

July 17: Velagapudi, Mandadam, Penumaka, Undavalli,
Thulluru, Ananthavaram, Nekkalu

@ © MO PrajaRajadhani

Hal f day training on POSH Act, Gender based

A hdbhy trprogmgmthe POSH Act andr@aWnwbgEA/ S
ESMU and PgMC on 12 August Z6R82BH8lTatre tshees s RiDnA

facilitated by Ms.c&¥un eoyflaoQneek sShmip, Cleengeelr Gu
The training was attended by Unternal Commi
ADCIContractalkeseng wi t h Soci al and Labour M

contracting agenci es.

Therogrfaosmcused on t he Sexual Har assment (
(Prevention, Prohibition and Redressal) Act
scope, and applicability. Key sessions i
harassment , I denti pcameon ahd adgraelved &o0p
various forms of hagrua sds npeamntd,q hiorsctliudei nmgo r k e n
Preventive measur-te®l esruacnhc easpodearca es, promot
wor kpl ace cultur e, and priodglhelsisg hotnead. cTomed utcr
covered the compl aint redressal mechani sm,
Unt ernal Commi ttee, compl ai nt handl ing p
conndentiality requirements, and i mptlss.cati o

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcu e
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Figure 2-7: Half day training conducted by Ms. Vijaya Lekshmi

Review cum Training program on Uncident rep

APCROA
t Program
Amaravati Integrated Urban Developmen
Amaravati Inclusive and Sustainable Capital City Development Program

Figure 2-8: Presentation given by PMCs during the training
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During the September Umpl ementation Support
t eams conductebuial dé¢ agaptidairamn E&ESUYRT report
APCRDA and ESMU team members. The trainin
construction related risks, hazards and con
protocols to the World Bank.

Stakehol der engagemenhWBan®&bPBcteéepmevént ativ
Vill agers of Rayapudi

As part of the Worl d Bank and ADB TkXhni

December, a stakeholder interaction meeti ng
Depart mfePRDA, CA Occes, and the GRM Wing
concerns related to the demarcation and reg
Capital City Land Pooling Scheme (LPS). The

from the Worl|l AEBDAKkOoGADBI| s, CA OcGce stakF, P
NGO representatives.

Key i ssues rai sed by far mer s, i ncluding t
devel opment with quality infrastructure and
gi ven i n 2014 regarding educational fee

contributi negs dlauwtmeans ;ofr pendi ng Gramakandam
ancdat egori zsauesnthrough constituted committ

I

cards to LPS farmers; extension of annuity
chall enges i n accestbnangs ; peenarsodnmeefint b ngi bl e
benenpciaries under the pension scheme, with
and falpl awti ons for each concern.

. <

Figure 2-9: the WB and ADB officials interactihg with Villagers

Wor kshop and Capd&aiotgproaBruk ¢éyi Bgvi ronment al &
concepts & document s

An orieptagiwvamam conducted for ESNUL 7P@atsoomenre |
2025 wi t h t he objective of strengthenin

D <000 . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dcu ¢
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i mpl ementation of Environment al and Soci al
APCRBAppoptredtr am

The sessions comprehenger veglrdaontaudierne sss esdu ckhe y:

Program Appraisal Document (PAD) , Program
Di sbur sement Linked Undi cator s (DLY) , and
Detailed technical orientation was al so p
proces,s EUA & EMP, Environment al and Soci

Program Safeguard Systems Assessment (PSSA)
(SOPs), and Contractor As Envir omnse n(tCaES MaPnsd) .

On the soci al safeguards side, participan
Grievance Redress Megkrdnrnited @GRMcatissd d 4 mod eerr
(GBV) risk management, occupational heal th
and camp | elveb ®esyr ameaelgul ati ons andindedemm@lcit an
sessions and quizzes facilitated better und
subject.

Overal progremnsured that participants gained
understanding of the |listed topics, enablin
in E&S compliance and monitoring.

2 < R
y; i ¥ ‘f 3 \ i

=3

Figure 2-10: ESMU training on Key APCRDA Documents and E&S

Trai nPirnoggrcamm CESMP i mp | eznseorctiaatli osnaf eguar ds a
Uncl usi on

A oday trpiogman conducted on 22.12.2025 f
Labour Managers (SLMs) to strengthen theirtr

the ContractorAs Environment aCE MR @@®Broeg rad m M
focused on p r-arcit @ rctad d gepldi cati on of soci
compliance, and operational responsi biliti
executi on.

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=DcH & I
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The training adopted a blended methodol ogy

group exercises, participatory discussions,
were divided into thematic groups toonenco
engagement.rmiAn@r@ssessment hel ped establish
foll owed by structured group exercises whe
and dtyetpep procedures on key CESMP <compon:«
engagement, | abour | aw comgpnddmement |, |-a@BDV/rS
prevention, grievance redressal, and the ro
Technical sesstdemps hproaviiedhadatiimon on statutor
t he WB ansd adMdBrds for | abour camps, gri ev
GBV/ SSHHA acti on pl anning, and daily monitori
Speci al emphasi s was pl aced on practical
measures, -mnema@ddywudecord keeping.

Participant feedback i ndicated high releva
particularly on | abour camp management and

The training eFectively enhanced t he pr ac

readi ness of SL Ms. The pamrtiiveinpaappryoaaid
participant CEtSMR qainseémaemrt s i nt-beaeti pnablkd:!
supporting i mproved social and | abour compl

===—

Figure 2-11: SLMs participating in discussions of the training

Stakeholder Engagegmenm "@dd§0eacre mber 2025

As mandat ed under the Capital City Enviro
stakehol der engagement activities were cond
27 and 30 December 2025. The engagement s
communi cation, me atniiomg,f ubngarnhcor parati on
pr oj-aefect ed communities,; facilitateapetchiencii
mi tigation measur es,; inform | ocal stakehol
project activities; rai se awar etnye,s si ol ucdoi mr
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evention of communi cabl e di seases; and
ggestions from aFected persons and other
e Contractor IS responsi bl e for i mpl em

mmuni ty heal th and safety during t he C

Management Consultants (PMCs) pCrocmvt irchea hid e s h |
moni tor eFective i mplementation and compli a
Stakehol der meetings focused on anticipated
the project and corresponding mitigation me
during construction, | abour management and
and road rsraafnegteymeat ss-Ba s@an dv¥irol ence (GBV) r
measures, and the Grievance Redressal Mecha
project impacts and detailed explanations ¢
measures were shared with participants.
Participation

A total of 754 participants attended these
members and 190 representatives from occi al
The wide participation renects strong commt
projectsahdguasd measures.

Overall, the stakehol der engagement proces:
sharing, enhanced community awareness, and

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=DcuE N

ne with EMP and CESMP requirements.

e - R |
5 £7aK) NIPPON KOEI INDIA PVT. LTD.
Consulting Engincers

N TUeS:.30 Dec 2025 d
4 e
Yerrapalem Rd; Undaya
Andhra Pradesh 52250
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Figure 2-12: Stakeholder Engagemenf Prdgram

Review Meeting on GRM System at Labour Camp

A quarterly review meeting of the Grievanc
conducted on 31 December 2025 at the APCRDA
chairpersonship of t he Deputy Collector &
meeting was atembrdead bHGr hevRedee€smmi tt ees
Labour c@ompsr &ctor s

Purpose

The ©primary objective of the meeting was

established at | abour camps in compliance wi
Act , 1947, strengthen grievance handling me
transpagaelniut iren of individual worker grieva

Key Discussions

The session focused on:

T Roles and responsibilities of GRC member
T Types of grievances handled by GRCs (wa
|l eave, and holidays)

T Prescribed timelines for grievance inqui
45 days)

T U4mportance of record mai ntenance, conn
principles of; natural justice

T Awareness creation among wor ker s regal
proceduraend

T A standard grievance handl ing now proc
provisions for appeal under Section 2A

workers are dissatisped with GRC decisio

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcse
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Key Observatih®ay &odwar d

During record veripcation, it was observed
indicating a need for i mproved awareness a
i nstruensdrto

T Conti nhiosupsl ay GRC details prominentl;y at
1T Conduct per i odpircogarvinamse waa®ker s

T Hold regul ar meetings and address compl a

The meeting concluded wi t h di regeammlnesy e & o0
communication and ensure eFective function
har mony and compliance with | abour and soc
APCRDA projects.

31 December 2025200

Figure 2-13: Training of GRC members

GSgSy§2 2GGD $MF: LAGFAF?
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Functioning of the E & S UCT tool

Four UCT tools have been rolled out and ar
DLY/ DLR Monitoring Tool, (2) ZOHO Projects,
Anal ytics.

CESMP i mpl ementation monitoring

The U4UCT tool for Envimoomnmemt aigs & dtukrSreonctilayl
nnalisation stage. The fullymdwnbel loem&al| o Et&

March 2026. The PgMC, in consul tat iponnaldizteh
the required input formats and shared them
the U4CT platfor m. The nrst round of revi e\
pl atform has been compl et ed, and addi ti ¢

communi cated rotyhéoAefbembaet
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Inncirclos - (9]
A < bax ) A
| oy Actions

P HelloRavikumar TH = © 4577 {1185t i

Propect Setuy
& Project
fmawons  PrOgress
Q
Dute Tower-1 Tower-2 Tower-3 Tower-4 Tower-5
Arantnts
e opress  396% Progress  318% 354% Progress  231% 191%
My Actions (0)
Pending Actions (0)
Recent Work Logs
Recent Punch List Items
Create Form
A, "

o
- Zncoe

Labour Law Compliance

Establishment Registration & Licenses
Basic Facilities at Labour Camp
Sub-Contractor Register (Form X1}

Employee Master Data (Form A - key fields)

Create Form

Labour Law Compliance

Establishment Registration & Licenses
Basic Facilities at Labour Camp
Sub-Contractor Register (Form XI1)

Employee Master Data (Form A - key fields)

Figure 2-14: ICT Dashboard
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Land assembly for the devel opment of Amar a
mandate of APCRDA, primarily i mplemented t
(LPS) suppl emented by negotiated settl eme
wherever requirendr &astr ucrtitriecabnd connect i
emphasivodant ary participation, transparenc
devel opment benewnsngi fAhrimand.

During the initial phase of Amaravat.i deve
over 34,000 acres of |l and from 29 villages.
far mer s. The pooled |l and formed the backhb
pl anning, ¢hallat ngn aof |l and for governm
infrastructure, transport corridors, soci al
were provided with returnable residential a

and other statutortyi jpedhelpRS rassl @r no

Foll owing a period of slowdown, | anz2 53 s sve mhl
renewed focus on compl eting pending regi s
resol ving |l egacy i ssues rel ated t o di sp
documentation. B9g2Decambairbst anti al portior
registrations had been compl eted, whil e t he
stages of administrative processing and | eg
Un addition to | and pooling, APCRDA adopted
specipnc project components where pooling wa
utility corri-bdoouwrmnsd iamfdr atsitmeict ure wor ks. T
carri ed oawwth tmut ual consent with | andowner s,
avoidance of invol untmirryi rdii gt iscoremahnt | mpad t
with applicable state policies and safeguar
Overall, APCRDAAs | and assembly wup to Decer
bank for Amaravati As phased development, wh
t hat bal ances wurban growth obj ecttievre3 swictiho
economi c sluisttya.i nabi

* 9 F< KK=E: DQ 1L9L MK

Under the Capital City Devel opment Progr an
assembly is 37,941.58 acres. Oof this, 35,01
the Land Pooling Scheme (LPS) (about 92. 3%
t hrough | atnidomcwmuderi the LARR Act. A balanc
to be assembled. With more than 92% of the t
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required.
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Table 3-1: Status of Land Assembly

+GFALGJIAF?IS

compl et e
negotiated

@

he
sett |

1 gg;graphlcal l53253.7/53253. 76|53749. 4537409
Govt . Lands [/

2 Extended Habit15336'715336'74 15807. 915807

3 Tot al Targety B37917.0/37917.02(37941.537941

4 Land Pooled un34519.9440. 08 57.83 35017
LA Award Passse

5 LARR Act 117.94 |0.00 0.00 117. 9

1 121.

448

11.145

110. 3

Table 3-2: Progress on the status of land assembly

F<@J9

.J9<=K@

' 9HAL9D 0=?AGF

LPS (934519 25617 | 440. ( 549 50.6 8 155
LARR | 117. d 283 0 0 -
NSP 11. 14 193 0 0 -

§S& 9F< KK=E: DQ 1L9LMK G> 'F>J9 5GJCK
Against a total l and requirement of 12,
procured up to December 2024, representing
assembled | and includes 10, 782 acres
acres throungd 1 ,ARRL,. 6a acres of Gover nment
procurement was r ecoglduende d2ul0r25n,g alsanrueanect ed
cumul ative total s.

As of June 2025, a balance of 626.3 acres
acres under LPS and 110.3 acres wunder
2025, an additional 199. 58 acres were
Unfrastifovaonkr @d@nfrastructur e, and Flood

= N=0 Gk I

rema i

t hr ouc

NSP.
asse
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December 2025, the remaining balance stood
acres pertain to LPS and 110.3 acres to NS
assembly for major works is | argely compl e
addressedfbobltuseghl!l and pooling and negotiate
enable timely completion of <critical I nfr as
tables present a summary of | and requiremen
reporting period.

Table 3-3: A. Land assembly for infrastructure works under the Overall Program

Tot al | Tot al |l and procure Progress during

Detalrequiren December 2024 (Un Acr es)

Janua

of wo

in Afr LPS|NSHALAR|Govt. Totg LPS|NSPHLAR

Govt .

Tot ¢

AGC

1
Wor k g 315

38/298.| 0 0 16.06314.(298.| O 0 16.

0 6

314.

LPS ¢ 5867.7/5205/0. 3 15. 303.5/55245205/0. 3 15.

303.

5

552

Tr unk

Unfr 4472.

73635/ 10.| 13. 492.8/4152/(3635/{10.| 13.

492.

8

415

M|F:|o; 2014.1/1643 0 [5.2| 239.0/1887/1643 0 |5.2
q

239.

0

188

Tot al 12670 |107811.] 33. 1051.411187107811.| 33. 105

1

1187

Table 3-4: B. Land assembly for infrastructure works under the Overall Program

Progress dur
December 20
Acres)

Bal ance t

in

b e
t

t o
up

Bal ance
in Acres

Tot al |

Det ai | .
requiren

wor ks

(0]

be
Acres

in Acr

LPS NSP | Tota LPS|NSP Tota LPS| NSP

Tot a

AGC

Wor ks 0.

315.38| 0.87 0 0. 87 0¢ O 0.0¢ 0.8§9 O

0.

8 8

LPS ¢ 5867. 7| 239. 3.35242./101. 0 101.|1137.| 3.3

141.

Tr unk 118.

447 2.
Unfr g

7, 177.] 104.] 282.] 59. 3 59. 3 104

222.

F|90d 2014. 1| 98. 1] 2.49  100.l 39. 0 39.0 59.1
Mi t i g4

61.

5

Tot al 12670 516 110./ 626./199. 199./316.[110,

426.

5

gSgr 9F< KK=E: DQ 1L9LMK G> ' F>J9
t ot al l and
remained to be assembl
22.57 acres under NSP.
addi tional wbelr.e6 4a sascer nebsl e d
with notable progress in Flood Mi
Unfrastructure works (6.38 acres)

|l and was procured tHuough NBPsopeLAR

Agai nst a requirement of

ed as of June

entirely
ti

he
and

remai ni
22.57

As of
acres

2025,
t o LPS

December t

pertain

ng b
acr e
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assembltyhéiBorand ADB funded components is n
residual requirements being addressed t hr
negotiated settl ement mechani sms t o supporl
remaining works.

Table 3-5: Land assembly for infrastructure works under the AIUDP Program

Tot al I| Bal ance to be Progress durin|fBalance to be ¢
s N Detai|lrequiren asocflune 2025 ( December 2025 ( Acres
of ~woip in Acri | ool NsP| Tota LPS| NSP|LAR| Totd LPS| NSP| Total
AGC
! wor ks 59.157 0.16 0 0.16 0.000.0¢0.0 0.00 0.1 0.00 0. 16§
LPS i
2 wor ks 14702 19.010. 70 19.7 6.370.0¢00.0 6.3712.6/0.70 13. 38§
Tr unk
3 infr 1625. 4 16.8 19.0 35. 8
wor ks 5.230.0¢(0.0 5.2311.6/{19.0 30. 64
Fl 0o (
4 mitigaé 2014.1|1 98.1 2.8(100.939.0/0.0(0.0(¢(39.0{59.1| 2.86 61. 96
wor kg
Tot al 5169.0(134. 222.5/{156. 150.6/0.0¢(0.0(0(50.6(83.5/22.5|] 106.1

gSK AK: MIK=E=FL KL9LMK MF<=J <AA=J=FL AF

B < )0 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dckg

Di sbur sement of compensation and assistanc:
(LPS) compri ses a comprehensi ve package O
residenti al and commerci al pl ot s, annui ty
intetesee¢ | oansyaaandncassi stance for crops s
and jasmine.

Al l ot ment of Returnabl e Pl ots

Under the Land Pooling Scheme (LPS) i mpl eme
Region Devel opment Authority (APCRDA), part
returnable residenti al and/ or commerci al p |
devel opmenmatr awfatA Capital City. The all ot men
fairness, transparency, and equity, in |line
Foll owing pnalisation of the capital city |
areas, eligible |l andowners are identipnped be
extent surrender ed. Pl ot al | ctomgprutt eirs zedr vy
system, conduwitseed and |-vigee,gotp el i minate d
ensure I mpartial di stribution. The |l ottery
ocgcials and stakehol ders, with proper docum
Upon all ot ment , all ot ment orders ar e I S s

registration of refawoalbhlee pprlooctess si ni st hseuiprpor
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redress mechanisms to address objections o

pl ot | ocation, or documentation.

As against a total of 69,987 returnable ploc
of the reporting perieonéd, neii t egVsPBBsSpbapese
an overall compl etion of 88.68% in the regi
Land Pooling Scheme.

Table 3-6: Summary of returnable plots registration

Tot al retu Tot al retu Returnabl e % of Comol
a . 0

pl ots pl ots Regi to be Regi P

69987 62062 7925 88. 68%

i .
APCRDA

vdhea Pradost

adesh Capital Region Development Author
@OFNAE v Dvor R D OTC DD

S zoneS e

S

_‘;

Figure 3-1: Returnable plot allotment
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Reasons for pending registrations

A total of 1,914 far mer s, covering 7,273 reE€
various procedural, | egal, and personal <con

The major causes of pending registrations
farmers and 1,891 plots, foll owed by plots
(254 far mer s; 1,170 plots) and cases where
sought aldditmen&a282 far mer s; 1,039 plots).
been submitted account for 305 farmers and
residing out of station account for 199 far

Registrations are also pending due to cour
CategdoryPOT) cases (81 farmer s; 21belpatoe d)
di sputes (32 farmers; 69 plots). Un additio
under thealgema¢ egory of balance registration

Table 3-7: Reasons for pending registrations

S.No Particulars No of Unigue farmers No of Plots
1 Covered by Court Litigations 70 312
2 Plots in Land Acquisition pending area 254 1170
3 Dispute cases 450 1891
4 Category -4(POT) Cases 81 215
5 Inam/ Endowment Disputes 32 69
6 Death/FMC not submitted cases 305 635
7 NRI/Out of Station 199 428
8 Plot owners not responding/ Asking more time 282 1039
9 Balance to be registered 241 1514

Total 1914 7273

Annuity Payments

Annuity payments under the Lant, Po0l 82 gciSatr
the period from 2015 up to June 2 @R2e&cemuari n
2025) , an &@&®@dWdi.t6idoncarlor e was di sbursed. Acc
annuity paid frpam 2@ 1(5P & rot i2d2|?)8 Os.t4a6n dcsr oarte .

Table 3-8: Annuity payments

Annui ty Pa Annuity Pend
S. FinanCiaLandown Amo unt StatuLandown Amount
(Rs Cr (Rs Cr ¢
(2042401 9)
1 2 0 1156 28631 149. 44|Pai d - - - -
2 2 0 167 26420 145. 74|Pai d - - - -
3 2 0 %178 25560 156. 93|Pai d - - - -

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =N=DcKE N
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4  |201189 (24879 165.58|Pai d - - - -

Total : 617.609

(2022024)

5 20 120 24336 170. 42|Pai d - -

6 20201 23694 176. 71|Pai d - -

7 20222 23105 185.35|Paid - -

8 20223 26043 192.84|Paid - -

9 202234 2139 16.64 |Paid - -

Total : 741.96

(2022025)

9 20282 4 22461 179.82|Paid 90 0.51

10 |[2028125 27267 263.97|Paid 229 0.52

11 |202626 25925 237.02|So farl484 3.15

Total : 680.81 803 4.18

Grand Tot al : 2040. 4 4. 18
During the reporting period, no compensati ol
as per the LARR Act, and no payments were m

Policy (NSP).
QSR.:F<AF? * 9 F< KK=E: DQ 9F< . JGHGK=«< ;

The table summari ses the status of l and [
infrastructure works under the Capital City
posi tioddnunaes 2025 with t heo gpadamkedr s2G®25.s as

The tot al l and requirement for infrastruc
12,670.011 acres, of which 1,051.563 acres
2025, a tot al of 12,043.67 acres had been p
Pooling ScheNego({ LBSEd Settl ement Policy

Government | and.

During the period July to December 2025, a
through the Land Pooling Scheme, increasing
from 10,947.203 acres to 11,146.79 acres. ]
under NSRc(rlels.))14nd LARR (33.76 acres) durin

Consequently, the total l and procured incre
2025, and the balance |l and to be assembled
acres. Of the remaining balance, 316. 449 ac

are protpoosheed addressed through NSP.

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcke
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Table 3-9: Pending Land Assembly for Infra Works under the Overall Program

Total | and requirement for infrastru
S Particul ar s Land area in Status asg
N o June 2025 December
1 Tot al l and requirem 12670.011 12670. 01
2 Govt. Land 1051.563 1051.563
3 Al ready pooled wu 10947.203 11146. 79
4 Procured under 11.145 11. 14
5 Procured under 33.76 33.76
6 Total | and proc 12043. 6708 12,243. 2
7 Bal ance to be as 626. 335 426. 758
7a LPS 516. 032 316. 449
7b NSP 110. 303 110. 303

Table 3-10: Pending Land Assembly for Infra Works under AIUDP Program  (extent

in acr es)
At the time of Saess Progress
AIUDP . during the
S. : during :
NG Particulars Approval Jan- Total reporting Total
(December June 2025 period (July -
2024) : Dec, 2025)
Total land
1 | requirement for 5169.034 5169.034 | 5169.034 5169.034 5169.034
Infra works
2 | Govt lands 492.199 492.199 492.199 492.199 492.199
3 (Tlot;' Target Extent 4676.835 4676.835 | 4676.835 | 4676.835 | 4676.835
4 t‘;gd Pooled under 4457.239 32.446 | 4489.685 50.64 4540.323
LA Award Passed
5 under the LARR Act 22.43 0.00 22.43 0.00 22.43
6 | NSP 7.923 0.00 7.923 0.00 7.928
Balance land to be assembled (3  -4-5-6) 156.8 - 106.154
Noti pcation for acquisition of | and under t
acquiring a total extent of 12. 5758 acres

Mandadam, Rla,y agprudd i Rayaplubdages. Land acqui si
process3 fPshed HErom Km 4+228 to Km 4+371.

Legal Cases
During the period from July to Decemindred202

before the court. The same reporting period
bal ance of 692 cfabseecse npbeenrd i2n0gl 5a.s o0

B < )0 . J9<=K@ ! 9HALOD 0=?AGF *=N=Dcke
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The Resettl ement Action Plans (RAPs) for al
Housing and Buil di ngs, Land Pooling Sche
Unfrastructur e, and Flood Mitigation Wor ks,
safeguard npdolwecrieespuabl i cly disclosed on the
2025.
RAPs collectively address the additional | a
a total Prodj BT tRed sons (PAPs) . Umpl ement at
currently wunderway across all four infrastr
alignment with the mitigation and entitl eme
For | andless househol ds, a separate and <col
and disclosed in CRDA web site. The status

Table 3-11: Key indicators for monitoring of RAP implementation & Status

S. Ni Undicator s St atu

1 No. of LPS farmers for whom registr 62096

2 No. of LPS | ayouts where infrastruc Ni |

3 Noof families receiving pension 17601

4 No. of families receiving annuity 28304

5 Tot al assigned | and holders receivi 1877

6 Naof farmers paid compensation unde Ni |

7 Nooffamilies received NSP packages Ni l

8 No. of families moved to new houses Ni l

9 No. of people received skildl traini 6130

10 [No of people who received skildl tra 700

11 [No. of |ivelihood plans prepared fo 793

Table 3-12: RAP implementation status - landless families
S Ni Undicator s Status
1 Pension payment t o-TloamdI| emsusnbFa-miol 53.472
17601 (Deucleymid &R 5)

2 TUDCO HoNewngll ot ment July to Degd Ni |

3 Free Heal t-hoSahemew health cards Ni |

4 Skill DeveNe@pmeandl ess family men segregate

noavail a
5 Soci al Secu-rNiot wfPdmsnidn es recei v 6027
security pension and | andl ess f an

Compliance I s being ensured t hrough contii
stakehol der consul tations, ensuring adher el

safeguard

framewdBersd®B bot h t

F<@J9 .J9<=K@ ! 9HAL9D 0=?AGF

he
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The Amaravat.i Unt egr at €d o g r(bAalinU DOPe) v eal i onpsmetna
the quality of |l ife and | ivelihoods of Il an
Pr ojrekcetct ed People (PAPs) within the Capital
accountability, amrdo gerFaampt emeneasi 0N, t he An
CapiRadgi Deavel opment Aut hority ( APCRDA) has
audfafs the | and assembly process and | ivel.
t her ogramhese audits are intended to addres

inform necessary pirnopgrrbazreimgmt and nexecuti on.

For this purpose, APCRDA engaged the Tata
Hyder abad, to undertake a ser i epsr oogfrpagnhir @ce,
using t he s ame or comparabl e sampl e hous

assessment aidsedi demaement of project inte
audit covered PAPs aFected under the Land P
(LA), i BHegdt Settl ement Policy ( NSP), and (o
objectives including allssgsiameanct sof idweet i n
i mpl ementation gaps, evalwuation of Iliveliho
anal ysis of soci al and economic outcomes, a
Resettl ement Policy Framework (RPF).

The audit reviewed key aspects such as the

and registration of returnabl e pl ot s, di s
entitlements, | abour and gender inclusi on,

mechani senspnndihngs indicated that |l and asse
| argely participatory and transparent, wi t
having received their due entitl ements. Ho\
related to penmdamigomd,otdaocecwymertati on i ssues
ti melines, and stakeholder communicati on.

Based on the recommendations of TUSS, 3APCRD
which is currently under i mplementation and
ensure strengthened soci al safeguard compl i
pr ogroairhcomes.

SO ALAR=F <NAKGJQ !/ GEEALL-==

During the reporting period, two CAC meetin
and signinpcant progress was achieved on i ss

2 01~Executive Summary -Social Audit.pdf
3 01~Action Plan for Social Audit Recommendations.pdf

B < )0 . J9<=K@ ! 9HALOD 0=?AGF *=N=Dcke
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04.07.2025. Out of 29 i ssues, a majority

di ssemination of | and all otment detail s, re
|l and i ssues, i nitiation of pl ot registrat
pensi ons itshsruwaungche of G. O. No. 121 resol uti
and measures to prevent illegal black soil

However, a few critical ssues remain pendi
from allottedebbbéed, cgpodrns associated wit
and sanitation issues in TUDCO col onies, as
aler nat e Gramakant-amcesiipptes pf nenrcharge rev
Panchayats, and inadequate medical staF str
mi gr ant wor ker s. These pending i ssues ar e
concerned deparumeet $oandipdddpol leawl y resol u
The detailed Action Taken Report (ATR) of t
the ATR of the October meeting is currently

Table 3-13: Status of Action Taken Report on Citizens Advisory Committee
Meeting held on 04.07.2025

NSo. 322363 Ussue Rai Cgizz: Action Ta St at us
1 Dr . D. Detail s offDirect¢Udnformati o Closed
Narayanall ot ments nEconomibeen provi
Chairmagin t he Cap/ Devel ojmember s
should be iif1nt
me mber s wi t
days from th
meeting
2 Sri Removal of CE, AD(Work is inDecembe
Bezawadtower s from and willj2026
Ramesh |[pl ots compl eted
Babu the year
3 Sri Ussues re3atfCE, AD(Pipe arranClosed
Bell ankVagwewausi ng n addressed
Narasinbe examined i ssue.
Rao
4 Sri ShaResol ve riCE, AD(Pipelinesz|Closed
Saheb Jstagnation Nz12 juncti
to pipelines removed al
Pal avagu i ssue reso
me mber
contacted
conpr med
resolution
5 Smt . Though patch CE, AD(Wor ks April 2
Archanadone on roa schedul ed
NUD
F<@l9 .J9<=K@ !9HAL9D 0=2AGF " =N=DGHE|INE
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S Name o Ussue Rai Occer Action Ta St at usg
No,| Member Concer
t o NUD, a compl et ed
solution is 2026
6 Sri Peg mar ki n{CE, AD(Boundary 31032026
Bezawadstones to stone cast
Ramesh |pl ot boundar progress.
Babu stones co
SO far. R
wor ks t o
compl et ed -
032026
7 Sri DPR promi s¢CE, SIDPRs prepaClosed
Bezawaddevel opment DevelojCapital Ci
Ramesh |infrastructunt and fun®9D¢
Babu should be pr crore allo
i mpl emented
8 Sri Wat er supplCE, S| ? Ussue
Pot hurasanitation Develo addr ess
SrinivaTUdDCO col oni|nt t hrough
Ra o concern
govt .
departm
9 Sri Resol ve Direct¢Committee Closed
BezawadGramakantam |Lands, |[been const
Ramesh |[(certipcates|APCRDA|resol ve th
Babu mar ki ng,
claripcation
buil ding per
10 |Sri Benenpts on-dyDirectq¢Process inClosed
Bezawadassigned | ajLands, |[resol ve th
Ramesh |[stopped ear |APCRDA
Babu POTA Act; i
resol ved
11 (Sri RegistrationDirectqRegistrati|Closed
BezawadCategwryassijLands, |[started.
Ramesh |l ands is notftAPCRDA|CIl aripcati
Babu at Rayapudi from Di
should be re Coll ector
Cat e gwl vy
12 |Sri 14 acres o/l|Direct (St altevel Un prog
Bell ankl andsi i n Lands, [committee
Narasi nPalem and B|APCRDA|f ormati on
Rao vill ages | at process
as dry l and
i ssue
13 |Sri Despite res|Direct (SDC instr(Closed
Bell ank2015, false|Lands, |[obtain
Narasinbeing nl ed APCRDA|approval
Rao RSR; inquiry accepting
cl ai ms

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=Dcke
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S Name o Ussue Rai Occer Action Tg St at us
No,| Member Concer
14 |Sri Publicize GriDirectqCommittee Closed
Bell ankcl ai ms and c/Lands, |[constitute
Nar asinissue certi|APCRDA|works in p
Rao demarcate bo
15 |Sri Pl ot all ot mgDirectdqLand acqgiClosed
Bell ankacquisition |[Lands, |process is
Narasinbenenpciari esfAPCRDA
Rao pending
16 [Sri DanAssured rel|Direct¢Under exanSept emb
Srinivatempl e Lands, |[with Plann{2026
Rao Pot hurajumet  APCRDA
cent s of I
i mpl ement ed;
i ssue at Lin
17 |Sri KanAwareness ngDirect (Matter gCl osed
Brahmailmember s of |[Lands, |[publicized
Cooperative |APCRDA|Dondapadu
Dondapadu co Coll ector
to fraud by
18 (|Sri KanHeirs of as{Direct{(Ussue reClosed
Brahmaijlhol ders faci|Lands, |[member cor
withdrawing |[APCRDA|and C 0Ny
arrears from resolution
19 |Sri ThoAll ocati on Direct (No existinClosed
Rama Racommunity ssLands, |for C ommun
common func|]APCRDA|all ocati on
Kuragal lu present
20|(Smt. G.|Resol ve Gra|Direct(Steps bei nCl osed
Ani t a i ssue Lands, |to consti
Udandarayuni|APCRDA|commi ttee
village
21 |Smt. G.|Annual annuDirect(Ussue reClosed
Ani t a credited aftiLands, |member con
bank accountlAPCRDA|resol uti on
22 | Smt . liacr e vill{Direct¢No existinClosed
Mai nenilaFected due|Lands, |[for commun
Girija |works; commyAPCRDA|all ocati on
all ocati on
examined
23 (Sri Shag APCRDA agDirect{(Committee The pr
Saheb Jalternate Lands, [constitute|for
Gramakantam | APCRDA|under examidentif
houses spr vacant
agricultural has b
all ot ment pe i ni tiaandc
wi | |
compl eitrn
par alwie
t he Il an

D <000 . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dcke
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S Name o Ussue Rai Occer Action Ta St at usg
N o Me mber Concer
assembl
progres
under . N
24 | Smt . Out of 50 acDbDirectdqLand acqgiClosed
Archandto NAD, 4. |Lands, |process on
NU D under | itigaAPCRDA
urgently
i naugurati on
25 |Sri AvuGrant statutfDirect(Matter t|{Closed
Ravi kirf[to Amaravati|Stratedqdeci ded
Government
26 |Sri Capital PangGDSD Matter talUn pro
Bezawadreceiving wi t h conj/with V {
Ramesh |[revenue department|departm
Babu Registration
Department ;1
crore pendin
27 |Sri Uncrease wqgGroup Government|Cl osed
Bell anksanitation Direct ¢G. O. N o
Nar asi nMSR AshSocial [pensions r
Rao empl oyees Develo
pensions, bujnt
workers do n
28 |Sri AvuEstablish c|ENC Speci al Closed
Ravi kirfland pickets |APCRDA|depl oyed,
theft of bl i nspecti on
vill ages and conducted,
police su
through CC
29 |Sri ShabDespite i n|GDSD DM&HO inf|Pending
Saheb Jmigrant W t hat stakF
medi cal st a for CHC i s
not i nc with Gover
exploitation
doctors
S. CAR Ussue / Suf Concer i .
Me mb e r . Action Taken |Statu
N o Rai sed Aut hoir
Name
School buil di
Compl et e
Mai neni|Dondapadu R and
1 . o CECUdTdYlconstructed Cl ose
Girija |school wor handed ov e
the CUTU(YS
Headmast er
Ensur e
Bel |l amklpayment of No endin W
2 Nara3|nwork§rs anCESD 01012p026 9 Cl ose
Rao pending wag
onhe week
B F<@J9 . J9<=K@ ! 9HAL9D 0=?AGF
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A
S. CAR Ussue [/ Sujf Concer.I .
Me mb er . Action Taken |Statu
N o Rai sed Aut hor
Name
Provide o One -a@t o allo
Bel | amk every 500 holy
[ Gram Panchgdg
3 |Narasi n. CESD per nor ms to|Cl ose
i mprove S @ . : .
Rao val it di sruption i
d y wor ks.
Yarrago/Compl et e u i Under examin .
4 . . . |CERADCL Pendi
Nagarajlparks in vi & ADCL
Resol ve wat Unt er nal d
Yarr ago. . .
5 i ssues in |CESD system inclu¢Close
Nagar aj .
vill age pl an
Additional w-0
Thot a L y aut os wer e a
6 wor kers in|CEKESD Cl ose
Ramar aol . smoot h runn
vill age . .
sanitation wo
Recruit S
Kanteti|lwor ker s N o policy f
7 . CESD : Cl ose
Brahmai|t hr ough & recruitment a
i nstead of
Kan i I | \ n | n
8 a tet_ Use. oc.a CESD (0] yvaud os and Close
Brahmai|sanitation compactors us
DaminenComplete u i Nel apadu
. [ OHSR t ank compl et ed; i
9 |[Sriniva CESD i Pendi
Ra o Thull ur u, i ssued to th
and Ainavol for Thull uru
Nut hakklreturnabl e DiregbmP
. . 305823/ M2/ 202
10/Naga the capital|l Dlrecbest Facti Cl ose
Ki shorewith FS{ elPl annin P
strengt hen
ot her Towns .
regul ations
D
Al |l ocat e | e C© U O
. Lands :
Bej awad construct (Ca itaUnder consi deg
11|Ramesh [museum and/ P J(to recei ve Pendi
Babu 1 i i .
ga ery forDirectodIreCtlonS
movement ma
Estates
Di t
- © 03 Acres of | a
. Lands
DamlnenAIIOCate | 4 (cCa itaDayanad Angl
12|Sriniva P (DAV) , AnCl os e
School / J ¢ .
Rao . Educati onal
Di recto .
Academy in Ne
Estates
MaineniAllocate : Joint :IOIocs;tCihn “1
13 ) . Kal yana Ma| _ . g Pendi
Girija in Donda alerectoKaIyanamandap
P Estates/(Wedding Mall

D <000 . J9<=K@ ! 9HALOD 0=?AGF * =N=DckE
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A
S. CAR Ussue / Suf Concer |
Me mb e r . Action Taken |Statu
N o Rai sed Aut hor
Name
Al l ocat e I|Di rect ol _.
Director of
Yarrago/Prasanna ALands oL .
14 . . awaiting for Pendi
Nagar aj|Swamy tegDirect o ) . .
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Yarrago/cost s in |Directo . .
19 ) . furni sh estinnCl ose
Nagarajjesti mates Lands
. . . the current p
benenpciarie(Capita
Uncrease
. . Best compens
Thot a compensatioDirecto .
20 . . gi ven as per |[Cl ose
Ramar ao/NSP familielLands APCRDA ol i c
by E13 and |(Capit a P y
Create aw
.lamon l and _.
Kanteti g Di recto
21 .labout g 0oV ¢ Ussue has bee|/Cl ose
Br ahmai . Lands
policy cha(Ca -
LPOC P
Re mov e t he
Bej awad 3 Assigned;i .
. . Di recto
22|Ramesh reglstratloLandS Ussue has beelCl ose
Babu document s S(Ca -
LPOC P
Conduct
Sabh i g ;
Akul a t?roishln DirectoCommlttee app
23| Maheswa . g Di strict Pendi
commi ttee Lands . .
Rao . examining the
for Gr a ma (Capit 4
corrections
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A
S CAR Ussue / Suyf Concerl .
Me mb er . Action Taken |Statu
N o Rai sed Aut hor
Na me
R I i . .
Pot hur a B . ssue i s Wi t
. ] to r-aoRaelct ed|Directo .
25(Sriniva . . depart ment alPendi
near burialPl annin . .
Rao ) . examinati on.
in Ainavolu
Clear pend
with Guntur
Pot hurajregarding Directo
26|Srinivalall otted Lands File was rejelClose
Rao washer men (Capit 4
Ai navol u
por amboke
Ensur e pro
all ocati on .
Yarrago VAT is allott
27 .|Kantam ar ealEst at e . . Cl os e
Nagar aj l and in Ainav
boundary W
avoid futur
Al |l ocat e
Yarr r m Kan
28 a ag_o_Gaa_ataEstate No such polic|Close
Nagaraj|in Al navo
community n
Yarr a 0Provid—rua rl«isDirectoFile i s sent
29 g_ i nsteadn ofoqg and wai ting Pendi
Nagar aj]|. |l ands
in NSP | ayo comment s.
Resol ve
acqui sitionDirectolLand acqui s .
30/ Ar chana . . Pend
within NdD|Lands under way I
area (Capit a
Di vi de capi
seiiam Dt POk
31| Nar asi m . ENC Pendi
commi ttees
Rao
compl et e w
2028
Conduct
Sabhas t o
wor ks u n9d0e
crore DPR a
| ocal ML As .
Yarrago Gr a ma Sabhasg
32 g.to resol ve ENC . Cl os e
Nagar aj . organi sed.
associated
grabbing,
occupied
before com
wor ks.

Conduct s u Thi s i Ssue
BeIlamkSarava u t irori ati on d ¢
33INar asi m 9 ENC . g Pendi

nood water wi || be con
Rao .
Mant hena further actio
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Me mb er . Action Taken |Statu
N o Rai sed Aut hor
Name
Satyanar aya
Ashram
Repair N11
34Archana|mprove C ol ENC Wor ks wi | | b(CIose
bet ween Nd by the end of
Thull uru
Utilize e X
. excavated
Bejawadca i tal wWor To Soi l i s K
35|Ramesh Iapouts ENC e? the requi Cl ose
Babu y ) P g
communi ty ¢
areas
Th i1 di S
Bel |l amklYnaugur at e © buildings
[ under CUTQU(QsS
36|NarasinmMcompl et ed ENC handed over tClose
Rao CUTUd4dsS proj
depart ment s.
SD engineer
37Yarrag.0y|5|t. vi l CESD SD E'nglneers Pendi
Nagar ajli denti fy 19 villages s
requirement
p ; -
388.K. \P!’OVIde p | ENC Designs ar e Pendi
Jan village out stage.
Out of 946. 5
Akul a Re mov e ffENC e Jung_le
. . cleared i n 6
39Maheswajvegetati on Direct o Cl ose
l and. The rem
Rao LPS | ayouts|l ands .
wi || be com
31.03.2026
Compl et e t H
q
4OS'K' Twor ks of ENC_ & Pendi
Jan Urrigat
on&ay gate
q 4 i
418.K. Udnstall tr¢dENC & HUt i s referrpendi
Jan on E3 road DepartnDepart ment
El ectrical De
Bel |l amklRemove tres¢ | ook into th
42/ Narasimelectric EE EIl ecilUG&F Di visionnPendi
Rao change alig into the tra
trees.
Akul a (Ijrotr:\c”eggion Referred t
43 Maheswa | GDSD Depart ment o|Cl os e
student s i .
Rao ) ) . Educati on.
uni versitie
All ocat e aGD Out of 667 bu
Yarraaoll and for SD/ Direidentiped 50
4 4 g. of Pl ajtaFected. Onl YPendi
Nagar ajjlgrounds aFgq .
master IanDlrectanected by t
P Lands Pl an. Hence
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A
S. CAR Ussue [/ Sujf Concer.I .
Me mb er . Action Taken |Statu
N o Rai sed Aut hor
Name
wor ks ar e
consideration
Provide allGD
buri al gro|SD/ Dire
A I . S No. 1 .
45 ya a adj acent o f Pl a urvgy 0. Pendi
Kiran . . consideration
Kri shnayapa/Directo
village Lands

Da mi

.I.enanrease sGDZSD The issue an .
46/Sriniva Departmn . Pendi
Thull uru CH with Govt. of

Rao of Heal

Dami nenfUncrease GD SD
.I. Z_ Referred t o

47|Srinivapersonnel tfPol i ce Cl ose
. . Depart ment .
Ra o crime in ca/Departm
D
Mai neni eploy tr.a(GDz'SD Referred to
4SGiri'a near E3 juPolice Depart ment Cl ose
: Dondapadu v|Depart n P '
Resol ve co
Aval a R Ussue i s en
49 . all ocation |[Legal T P Pendi
Kiran ) Hon. Court.
Kri shnayapa
vill age
Vill age Secr
Thull ur u,
Vi | di ,
LRl P V;nigﬁzua:em

Kantetilmeasur es t cMPDO/ ECQ P

50 . t o t ake me a|Cl os e

Brahmaijcattl e moveThull ur

contr ol t he
roads
mov ement by
the access to
Road.
gS0, %- #F?29?=E=FL >GJ O "EHD=E=FL9LAGF
The summary of activities conducted by the
Grievance Management are mentioned bel ow
Table 3-14: Focus areas and Achievements
S. Focus a Achi evement s
A servey of 857 vulnerable famild.@
City Area was <conducted. The vuln
Vul ner ab ) . .
extent and intensity of vul ner abt
Survey . . .

1 . economic risk factors aFehcet i ags ees
action ¢ . .
7fami|ieframework considered Si X equahéagd

households, disability status, <chr
availability of alternate sources

5 RAP Coll ected feedback from 2,123 Proj
Umpl ementotal of 2,339 PAPs, covering an a
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6 GBV/ SEA/

progranml so
(GBV),
organbye@RDA.

S. Focus a Achi evement s
n suppo|(20 villages in the Capital City Ar
PAPs lconsent and willingness, as we l |
comeundgentitl-reenleamtted <concerns, and unres
NSP i mpl ementati on.
Undi vidual focused consultations W
RAP Persons (PAPs) who were hesitant-
i mpl emenall ot ment registration process und
3 n Z|these targeted consultatiagnscoarcder
Regi straaddressed and procedural clarity w
plots allvillages, during which 68 PAPs wg¢
proceed with the registration proc
Participated in a meeting of Proj
under the NSP, convened at the Mar
RAP . .
qmplemenkey stakeholder.s |nc'Iud|ng the. CA
4 stakF. The meeting ai med Pt awwnhllreire ft h
n- Awar en . o . . .
campaignallgnmeaHth svitsh e earllgr. allgnment,.
feedback to support-mdkifrog madd deac
actions related to the N8 road for
Organthedfoll owing progr ams:
Conducted and participated in awsg
5 SkillingGroup (SHG) membsdttlsiezitoon variows | ¢
meetingsfland | ivelihood devel opment opportu
members on avaipabygeamdg apnomgted
i ncognenerating activities.
Participatécaecvien Gielnldege Commi ttee n
t he CRDA Soci al Devebapimmidb g Wicmgein

attended
Sexual

trai niBag esde s
Exploitation and Abu

Provided

Entrepreneurmrsioigp(@BDEP)e | iog

guidance to families obaseadtandien
food enterprises. The activity mo
empl oyment ventures, contributing
l'iveli hoods within the region.
Created awareness among youth and
EDP /- . . .
training and skil/l devel opment opg
empl oy me . . .
7 / Job meemployment within the Amaravat:i C
FSSAQ encour aged di versinpncati on rfarloml atb
. alternative empl oyment options, C
registr a Co
stability.
Attendeldb5 merganibyedSD team on mo
Thul ISkin u | HUB
Provided support for onl i ne regi
facilitated FSSAU <certipcation fo
Undavalli, and Mandadam vill ages.
E:ﬁ'd:letS:Supported and assisted the Social
8 Fami | FFaciIitators (VFs) i-anp pcl oilelde c(tp rnegv i
.y pension applications during CA Un
AppllcatviIIa es
through g '
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S. Focus a Achi evement s

Gr ama S|The activity covered 16 villages,
Meetingslapplicati onsapagpnd eldl3 0 rreg ected) app
amounting to a total of 5,927 appl
Participagwdhr dma Daeetnbgganibzye dCR

involving interactive sessions wit

Gr ama . . .
9 Dharsini(PAPs). The meetings facilitated
PAPsA issues rel ated t o t he Land

Program Settl ement Policy dwWNiS®it i oannd( LLAR)n d

Capital City Area.
Assisted CRDA i n cGrnideuvcatni pnego dnaeyans| {

. Thul ISKrid | Hub and APCRDA Head Oxrmg
Grievanc . .
10 Saturday at project occeTlsd naoee rDa
Manageme . . . .
indicates improved grievance handl
public concerns.
Participated in stakehol der consu
PMC, CA, and SD t eams across Cal
Stakehol . .
consultations covered 25 vill aggé
Consul t & ) .
. engagement with community stakehol
meetings —
11 CESMP Conducted peld visits to | abour cg
NCC and KMV to verify the i mpl emen
Umpl emen
Management Plan (ESMP) measures,

n Veri o .
n wel fare anrdelwaotmneedh safeguacéeswi iim @

PgMC guidelines.

During the vulnerable familiesA s
vul nerable househouds| bhdh@qoAmbra
PromotioCards issued by APGRDA. eRcéadd amed
12 |[Amar avatibenents and proper usage of t he

Heal th demergency medihcoaslp istearbviipcpgetsr,bn and 1
cheaops for el derly members at g oV
district.

Details of Activities

1.Vul nerability Survey

The assessment covered 25 villages and eval
families. of t hese, 64 faaFmicltieeds c(a’s.els2 %) A a
maj oP68y famili&dall79.uhd®) moder at e vul ne
parti al rueec oveenrtyi noued need for monitoring
families (9. 22%) remain highly vul nerabl e
interventions. Un addition, 9 families (1.0C
opportunities, and aul d amotl i lkes t(r2a 8dds) Er es
for outreach and service delivery.

To address multidimensional vblasedabhinlt ietr w,en
are required. These include soci al securit

l inkage with welfare schemes for elderly an
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including medi cal camps and i nsur arnecleat edr
nnanci al ri sks; |l iveli hood support t hrougt
assistance for moder ately vul nerabl e f ami
TUDCO/ PMAY to I mpmdivtei olnisvifngr chi ghly vul n
Quarterly vulnerability reviews are recomme
emerging risks, particularly among househo

factor s.

Priority should beagia&c hrodlscehoodé&i ghrough i

delivery, sdterpoanrgt me nt atr coordinatiowmp. aAd
di Ferentiated apprPcaabi nisngespreaveéemat i ve S u |
devel opment f oderlaotwelayndvuidoner abl e families
security, healthcare, and housing support f
Speci al focus i s wmequierded efladrer Wgmenmi sabl ed
househol ds.

Overall, whil e most families have progress
one€eenth remain highly vulnerable, underscor
support, social security Ilinkage, conti-nuou
|l evelkithgmad o ensure inclusion of mi grated a
comprehensive vulnerability mitigation.

2.RAP i mpl emezNtSalPt i on

As part of NSP i mpl ementation support and
coll ected feedback from 2,123 Project AFect
extent of 110.41 acres, which indicates a |

PAPs hawveadgy agdi ven consent and 214 PAPs exp
strong acceptance and scope for further <co
Registration and title transfer processes

many nearing oogbswcmoaedi nodd coordination wi

Registration Departments is required.

The key issues raised by PAPs are primar.i
rel ating t o estimati on adequacy, pl ot al
documentation -gapatedndaliRY8 rather than opp
number ofvohsesfamily disputes, court mat t e
and untracecesponsbobwne PAPs, which may aFect
segment expressed reluctance or preference
need for sudtainedgpegkedient, technical r-evi e
department al coordination to accelerate NSP
cases.
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e Moduga Lanka Palem, Andhra Pradesh, India &=
A Ggj5+h8v, Moduga Lanka Palem, Andhra Pradesh 522241, India
Lat 16.531859° Long 80.508412°
Friday, 21/11/2025 03:00 PM GMT +05:30

ti, Andhra Pra

B Google

Google

Figure 32: Interaction with NSP Stakeholders
3.RAP i mpl e mezPtlaotti aregi strations

As part of RAP i mplementation, the NGO team
motivation sessions in two villages to adc
concerns and clarify doubts related to the
68 PAPrse weonsulted and encouraged to proce
factors contributing to delays andawypaislt pminlei
of PAPs at therdéloxztaed | caveds, NIRAInd acqui sitdi

devel oped Ress cpdarbe ¢ nor ms, road i mpact s o]
considerations such as Vastu compliance.
4 . Skill tawaarnadamejgOmeient i wigsh @BéBber s.

Awareness meeting was conducted to promote

Progr dmBDP) and ski Il devel opment training:
horticulture nursery and allied |ivelihood
to i ni thealtpe pseetltfy busi reend e psameipmiraeaci pant
heal t h, hygiene, and sanitation practices,
l' iveli hood and soci al devel opment i ni tiat
vocational training opportunities, horticu!
i ncemsour ce,-emmldo ysneelnft sophi @ass s mal | retail,
processing, -baansde ds earcvtiicvei t i es. Emphasi s was
nutrition, per sonal hygi ene, sanitation, _
cohesi on. As an out come, SHG méemmenst raxtt e
i mproved awar enseuspspoaft e@GRDApoOortuni ties, exnp

enroln trainings andgemeopti nigncaemei vi ti es,
collectively to -sedehgvékenhogd SHGI ti ati ves
wedble gn
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Table 3-15: Details of Skill training awareness conducted in VO Meetings

Mont h No of Vil Tot al N o Regi st er eq
covered Participa Jobs/ Skill
Jul y&2Bug 18 2102 561
Decemi2ér 14 752 125
Tot al 32 2854 686
5.Mill et based fo&®Rptoédaansnt hgvaram
A Millet based food processi ngPrEngrtEMmMPeEneas
conducted at Anant havaram village, The tre
members from Ananthavaram village, facilita

Foundation, along with the Foundambbohdgaeadns
motivated the women members to participate

6.denti pcation & screening of benenpciari e

scheme. New request

Compl aints were received from sever al I ndi v
the Landless Fprmodryampeemennhed by CRDA. Un
initiated an intensive drive across the Cap
the aFected complainants. As part of this i
Soci al Devel opment Winginy, taedcptbeessiong
applications. The NGO also communicated th

document ationstoboaepsucantompl eteness and a

The key activities undertaken included i de
benepciaries for the pension scheme and cr e
on the eligibility criteria and application

desh, India

522241, India

Figure 3-3:‘Attending Grievance day at Figure 3-4: VO meeting
Thullur
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Moni toring of Environment al and Soci al ( E&
t hrough -tai emulnmeic hani s av,eeikncyl woeivinge woimeeti ngs
team membe-€e8mmiSkgkdtbeece si t e i nspections, and s

monitoringCaonmhet 8ab for CESMP monitobdas nmermwe
Order No. 28101402028atsdudd by the Additional
Accordingl yConinoiutrt e®sb have been constitut ecd
awarded under APCRDA and ADCL.

The prLtomubtee i s assigned to monitor wor
(total 17 wor ks)-Comrtiet tseeec oman iSuobr s wor ks é
Unfrastructure UUndia Ltd.-CommitweekoD)ier b8 e:
executed by MeHM¥, (L&Tal ahd wor ksjiComanmm d ttelee

is responsible for works awarded to NCC, M
Suommi ttee prepares a monthly site inspec
preceding month and generpaotne sc oimpslpeetcitoino no fr es
compiling observations from all team member
concerned PMCs for compliance action, monit
So far, X8toithbée bOhsRecti ons has bCoermmictaonedeusc

and reports have been generated accordingl
inspections pl anroemdmi iyt eebBe aB8db al so conduct

inspections to verify compliance status at
the PgMCS&begwdr ds Wi ng, Environment al Wi n ¢
based on inputs receivewwebtkbwm EBMSESsrefFuetwh er
regul arly conducted to di-Geammist keg inmaipeagtsi
ensure timely cordr eccotmpvle aancctei.o nSsp eacn al site
onunaut holtabedr camps and compliance with

observations and recommendations wer e al so
peri od.

Table 3-16: Details of site inspections during the reporting period

No. of Site Unz®pectio@®83 (July
Mont h Sub Sub Sub Sub Tot
Commi t-1 el Commi t-2 el Commi t-8el] Commi t-4 e

July 12 14 20 23 69
Augus 13 4 7 15 39
Septem 8 5 6 11 30
Oct obeg 6 4 7 17 34
Novemb 6 5 8 10 29
Decemb 8 5 7 7 27

4 Sub Committee Revised Team Proceedings.pdf
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Tot al

53

37

55

83

228

Table 3-17: Consolidated details of sub committee wise observations raised

during the site inspection

July 75 122 85 113 273
Augus 59 31 88 98 245
Septem 45 31 34 113 192
Oct obg 48 31 41 98 187
Novemb 39 156 47 78 320
Decemb 40 172 36 22 270

The site observations pert @&isruicrhg atso plralva sri o
aid facilities, safe drinking water, di spl
GBV/ SEA/ SH posters, arrangement of waste col
Redmrsas Commi ttee (GRC) ?haver ma&teinorf ubbd gr ccson
Maj or observations related to the establish
installation of waste digesters, and execu
(MoUs) with auehmanagdmwat agencies are cur
One sample compliance report is enclosed in

Figure 3-5: Bi-Weekly E&S Review meeting
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Soci al safeguard measures under APCRDA are
i mpacts and enhance positive devel opment ou
obtain approval of Contractor As Environmer
(CESMPs) pri ocreneontc oonimecni vi |l wor ks.

As of 31 December 2025, APCRDA had approved
CESMPs pertain zteon dWoAslida nB ahekv e if cupnndeendt pB aon ke

demonstrating strong compliance with safegu
The Soci al Management Pl an focuses on | ab«
management, preveBased ¥foGender (including
engagement , and grievance redressal. Dedi
Management Unitbe(E&MUsactador tand PMC | evel s
i mpl ementati on, monitoring, and reporting ¢
sites.

KSgiSlg9 LMLGJQ ! GEHDA9F; =
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Regarding | abour | icenses and wor kmen comp:¢
awar ded wor ks (over 97% compliance) have
requirements. The only exception is one pr
which the | abowor kmernsemmeansati on policy a
being obtained. This renects a strong c¢commi

part &fontheactors

Status of Legal &Regulatory compliance- Labour licenses

3.2
3
31
308
30.6
304

30.2
30 30 30 30
30

29.8
29.6
29.4

Total projects awarded Works having Labour Works having Labour Works having Labour Works having Workmen
license under Contract license under Interstate license under BOCW Act compensation Policy
labour Act Migrant Workmen Act

Figure 4-1: Status of labour licenses and workmen compensation policies
obtained by Contractors
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A comprehensive | abour | aw compliance fr ame

| abour | aws and international good practi
The Labour Management Pl an outlines key
 abour reqsi,remeor king conditions

, appl ic

i mpl ementation arrangements, and grievance
approach ensures eFectiveemahademésksofandal

workersA rights throwgheut the project |

Contractors engaged und€¢wunWed|l grBaektandthakPp
19 | abour camps within the Amaravati Capital

wor ker s for construction activities. A
establishnmnhamte 20D 2bf and December 2025 i s

Total works, contractors and labour camps- Status comparison

_ 11
ofal labour camps
19
_ 7
otal Contractors
7
- 28
oftal works awarded
31
_ ) 35
otal works funded by WE+ADE
35

10 15 20 25 30 35 40

(=]
w

m5tatus as per lagt report mCurrent status

Figure 4-2: Comparative analysis between the First and Second Semi  -Annual
Safeguard Monitoring Reports

KSg.SlgGa D= G> 5GJC=JK

Table 4-1: Details of labours deployed by contractor firms

Contractor Migrant Workers Local Workers Total Workers

Firms Male | Female | Total | Male | Female | Total | Male | Female | Total
MEIL 267 51 318 65 37 102 332 88 420
RVR 1206 0 1206 277 18 295 | 1483 18 1501
NCC 625 24 649 177 17 194 802 41 843
BSRIIL 591 123 714 107 26 133 698 198 896
SPCL 1446 0 1446 142 0 142 | 1588 0 1588
L&T 1094 0 1094 252 11 263 | 1346 11 1357
MVR 61 0 61 148 2 150 209 2 211
Total 5290 198 5488 | 1168 111 1279 | 6458 358 6816

D < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcee
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358
Total female workers

309

6458
Total male workers
2056
6816
Total workers
2365

0 1000 2000 3000 4000 5000 6000 7000 8000

B Status as per current SSMR W Status as per lastSSMR

Figure 4-3: Comparative analysis between the First and Second Semi -Annual
Safeguard Monitoring Reports  on total workers deployed by Contractors
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A-First Aid & Creche facility
Labour Camps & First Aid Facilities Creche Facility
Availability of medicines and ather
essential items in First Aid center _ i No _ 9

mvailability of Qualified Frst sider [N '+

Frst Aid fadlity available in labour _
camps 15
Total camps -
Total Lobour comps | - P 19

Yes NN 10

0 5 10 15 20 0 5 10 15 20
B-Availability of drinking water & Source of
Availability of Drinking water at labour camp Source of drinking water (%)

= From own water source  ® Purchasing from local vendors

D <000 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dce e
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C-Separate | atrines and urinals & Availabil.@
provided at the campsite
Availability separate toilets and urinals at labour Availability/ Supply of drinking water at work
camp sites
No-2, 11%
® Yes @ Yes
.NCI .NO
D-Rooms with concrete noor and availability
in the | abour camp
Concrete noor Availability of bed:cs
YesI1
= Yes = No 0 5 10 15 20
E-Labour camps have succient lei/ pghtovt a egr d\ee
i nsul ation arrangements & Ventilation arre
Heat insulation/ suc(Ventilation arrange|
el R
0 5 10 15 20
0 5 10 15 20
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FF Succient space for accommodation of worker
who are staying in | abour camp

Overcrowded camps Local Facilities
ves | 1> ves | >
Tocalcamps - | > ol corvps | '

0 5 10 15 20 0 5 10 15 20

G-DoctorAhe worksite / cAmpkbkeastregoaéaml| MEnt
with a hospital or dispensary

Doctors visit Tie up with hospitals

Yes Yes

— —F

Total camps

0 5 10 15 20 0 5 10 15 20
H-Canteen Facility and cooking arrangements
Canteen Facility Cooking arrangements at camp site
No _ 13 No Canteen but separate
rooms provided - 4
ves M ©
Workers cook their own in _
Total camps - [ 15 available space ’
0 5 10 15 20 o 2 10
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4 Availability of common dining room & | ei st

Commondining area Provision available for leisure time activities

20
N _
13 o 15

15
10 6

5 ]

Yes

=

i) 5 10 15 20
J Type of fuel iI's used for cooking in | abour
cool er s
Type of fuel used iFan & cool er s

@ LG 12(667%)
66,70 @ Fire wood
0 O Kerosene
® Diesel
, 00 25 50 75 100 125
K-Pest control measures (Fogging and sprayir

wor kers of the camp

Supply of Mosquito nets for all workers Regular pest control measures- Spraying & Fogging
Yes I 1
1

10

=<
]
n
o

(]
(%3}
=
o
Pd
(]
o
un
—
o
—
un
[R¥]
o
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L- Status of display of wage details and cont
Occer and Adherence to registers as per S

Display of wage details and contact Maintenance of registers in accordance with SOP.
no of Labour officer

No [N 3

0 5 10 15 20 0 5 10 15 2
M-St atus of availability of security personr
camps
Availability of Security personnel Sufficient lighting

No I 1 Mo I 1

Key Gaps and Recommendations

Based on neld observations and feedback rec

i mmedi ate and phased i mprovement to ensure
l abour | awsndlBdJdE&SB safeguard requirements:
1. Essential Provisions & Bedding
T Ensure 100% provision of individual beds
camps
T Provide adequate bedding material s, i nc
mosquito nets ;foandall workers
T Shift completely to clean cooking fuel (

fuel woolComyt r atcd oawoi d health and safety

B < )0 . J9<=K@ ! 9HALOD 0=?AGF * =N=DGce c
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2.Health & Sanitation Facilities
1T Upgrade and maintain adequate toilets an
functionality, and gender ;segregation wh
T 4mprove room ventilation to ensure healt
T Establish a d-aidd c artoeodm/ pe st er equi pped
medi cines and supplies
T Ensure regul ar availability of a medi cal
heal th camps; for workers
T 4mpl ement pest contr ol and mosquito; cont
and
T Strengthen solid and | iquid waste manag
collection, segregation, and disposal
3.dnfrastructure & Security Measures
T dnstall CCTV cameras at strategic |l ocati
safety and  ;monitoring
1T Provide access to a 24/ 7 ambulance facil
and emergency resppnse mechani sms
T Ensure proper fencing of | abour camps
securiarnd
T Udnstall and ope¢rbatsiean aslaifzee darni nEkO ng wat e
potable water supply.
4 . Specipc Welfare Facilities
T 4mprove and maintain rest rooms for worKk
T Provide proper, dedicated rooms for creécl
| abour welsf;are norm
1T Develop recreational facilities to suppo
bei;ng
1T Upgrade kitchen facilities, i ncluding h
stor;agand
T Ensure separate accommodation and | ocker

workers, to ensure privacy and security.

5.0verall Compliance & Holistic Umprovement ¢

1T Contractors shall undertake holistic in
| abour camp facilities

T Al facilities and services must be alig
applicabl e ;| abnodur | aws

T PMCs shall closely moGontor amwastpd § bbhmiet, ta

bound action plans for addressing the id

D F<@J9 . J9<=K@ ! 9HAL9ID 0=?AGF " =N=DGek
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The PMCs, PgMC, and ESMU are <cl oszleyl amedi
mitigation measur €snadadopgtiddasby ahe®o providi
gui dance to strengthen compliance and i mpro
t hiCcoontrabdvesi mplemented a range of measur
| abour zriennuxe d I ssues, ensuring I mproved

depl oyment , enhanced welfare provisions, a

safeguard requirements.
Di sease Control Measures & First Aid Facildi

To prevent the spread of communicable di sec
aid requiremé@ontsr abbkbldlde sleé9st abl i shed Fir st Al

respective | abour camps, along wathd phevddce
and essenti al medi cal supplies. Addi tional |
doctor services at | eastotmade od MRInmMedi $alf
conducted, through which 2,565 woFrukpesr sa nida\
treat ment . Fur teiresr , h abv,e9 5uln dneorrgkone physi cal

prior to their deployment at the work sites

Figure 4-4: Medical camp organized at Labour camps

Management of Risk of Social Connict

As part of l abour i nnux and cGaoani cahsammensag
i mpl emented a series of proactive intervent
sessions covering 11,642 workers),psoguamsr
on t he Code of Conduct (CoC), systematic
submi ssion of migrant worker details to the
wor ker information was shared with the Unte
AFairs, Adwruisntg 2025 for further veripcati
coordination with | ocal and national author

associated wintohbiwa rzkaft d rocne
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Figure 4-5: Induction Training Figure 4-6: Training on Code of
Conduct

Heal th educati on/ awareness on HUV/ AUDS

Awareness on various health issues, i nclud
consumption) and HUV/ AUDS, i's an iprnegrarm |
OQut of the 19 | abour camps, 14 | abmprua g rcaamsp S
regularly at the time of induction of new w
Opening of Provision Store in Labour Camps

Contractor L&T has established a provision

where essequtsieali teéamisl yare made availabl e, i n
rice, dal, bakery items, vegetables, and ba
redaacwor kersA interaction with | ocal mar ket
thereby minimizing potential soci al interf

conni ct
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Figure 4-7: Provision Store at L&T Labour camp
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Untegrating Children from | abour camp into
services

During the neld inspections and stakehol de
Capital City Devel opment Progr am, it was ol
di Ferent age groups are residing in | abour

are engaglkeaurasr 8§ underntwvarcithlriss hi ghl i ght s
opportunity to -Btrendthwhehachl |l dies within t
concerning trend was noted wherein elder <ch
near camp sites and along roadisaldeac¢ ciekerots:

ot her untoward incidents.

Recognt hesg risks, and in compliance with
Education ?hdatrti200arly Section 3 (Right of
education) and Section 9 (Duties of I ocal a
and compl et ieonnt acfy eldamati on) as well as t|

provisions under Articles 21A (Right to EdL
39(e) & (f) (Directive Principles ensuring

childhood cuwa &t iaonnd) ,edt he Additi onal Commi s
directions to take i mmediate and appropria
near by schools and Anganwadi Centres.
Assessment and Data Collection

Tooperati drmadlsi zei recti ve, t he Project Ma n a
devel oped a structured data collection que
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carried out across six | abour camps, where
of PMCs and Contractors were trained and in
T Coll eemi ssegeandwgenaddetails of chiltdren re

1T Uddentify nearby government school s and
enrol meand

f Hold discussions with the heads of these
and integration.

Based on t his exercise, t he PMCs have sub
children in the preswiiskedifsormbtiuti Oohe odge

abour csaumpmsariisnetihe subsequent section of

Table 4-2: Age wise details of children staying in labour camps are as follows

Children (Between 6 & Children (Between 14 & Total
Children (below 5 yrs) 14 yrs 18 yrs
Male | Female | Total | Male | Female | Total | Male | Female | Total M |F | T
14 6 20 17 11 28 2 0 2 33 | 17 | 50
Table 4-3:Camp wi se childrenAs detail s
Children (below 5 Children (Between 6 Children (Between T
S. Camp yrs) & 14 yrs 14 & 18 yrs -
No Location Femal | Tota Femal | Tota Fem | Tot al
Male | e I Male | e | Male | ale al
BSRIIL
1 | NELAPADU 0
2 | Nekkallu 1 0 1 7 2 9 0 0 0|10
Abbarajupale
3 |m 0 0 0 0 0 0 0 0 0|0
4 | Inavolu 2 1 3 1 1 2 2 0 2| 7
5 | Thulluru 1 2 3 0 2 2 0 0 0| 5
6 | Undavalli 0 0 0 0 0 0 0 0 0|0
MEGHA
7 | Sahkamuru 0 0 0 0 0 0 0 0 0|0
8 | Rayapudi 0 0 0 0 0 0 0 0 0|0
9 | Yerrabalem 0 0 0 0 0 0 0 0 0| O
10 | Kuragallu 0 0 0 0 0 0 0 0 0|0
11 | Nidamarru 0 0 0 0 0 0 0 0 0| O
Vilagapudi
12 | (VIT) 0 0 0 0 0 0 0 0 0|0
Krishnayyapal
13 | em 0 0 0 0 0 0 0 0 0|0
MVRIPL
Sakhamuru
Reservoir
14 | Base Camp 0 0 0 0 0 0 0 0 0| O
RVR
15 | Thullury | 2 | o | 2 | 5] 3 | 8] o] o] o]0

B < ©)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=DGce o
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Children (below 5 Children (Between 6 Children (Between T
S. Camp yrs) & 14 yrs 14 & 18 yrs -
No Location Femal | Tota Femal | Tota Fem | Tot al
Male |e I Male | e | Male | ale al
L&T
16 [NELAPADU | 0 | o [ o | o | o [ o | o | o | oo
NCC
17 | Sakhamuru 0 0 0 0 0 0 0 0 0|0
18 | Lingayapalem 4 1 5 0 0 0 0 0 0|5
BSCPL
Pichukalapale
19 | m 0 0 0 0 0 0 0 0 0|0
Krishnaya
20 | Palem 4 2| 6 2 1 3 0 0 0] 9
KMV
21 | Rayapudi 0 0 0 2 2 4 4
Total 14 6 20 17 11 28 2 0 2 | 50
Al | 50 children were enrolled in nearby sch
di scussions with the District Education OcGc
ContraznaeorBMCs took proactive steps to coor
educational i nstitutions and accompanied tF
ensure smooth integration. Un addition, t h
textbooks, smbpokchoofobags, and other st a:
Education Department.
Present Status of Children
f Out of the 50 children initially identin
AnganwadiofNs$ y one chil d, Ms . Roshini (d
originally from Odisha), curr;enatnldy r emai
T She is continuing her education regul ar/l
Reasons for Children Dropping Out [/ Discont
The primary reasons for the discontinuation
are as foll ows:
1T Seasonal mi gration during the Dussehra f
period during which several families ret
Odi sha and Madhya Pradesh
T Change in employment patterns: Many par
opportunities closer to their home villa
of families; and chil dren
T Language barriers: Children from states
and Telangana faced dicgculties adjusting
I F<@)9 .J9<=K@ !'9HAL9D 0=2AGF " =N=Dcéoc || IIGTNE
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(Tel ugu) i n governmenZzThglchootxs, (leeagdi ndg\
interest or acadeamda chall enges

T Transient natur e of mi gr ant | abour f ami
schooling despite initial enrol ment eFor

Action Plan for New Arrivals

To ensure that c¢children of newly arriving

into the education system and retained, the

1. Udmmedi ate Udenti pcation & Enrol ment

T Al newly arriving families shal/l regi st
schooling, native place) with the Soci al
hours of arriyvaandt the camp

T The SLM shall coordinate with | ocal -scho
weekly J3spot admissionj visits to |l abour
and administrative challenges faced by m

2.Counselling & Parental Awareness

T Mont hly awareness meetings shall be cond
parents about the Right to EBEdercmati mmon tRa
of schoodndg

T Parents who antercmpatay stbortel ocation sh
obtaining Transfer Certinpcates (TCs) to
di sruption when moving to another | ocat:i

3.Support Services by Contractor, PMC & GovVe
T Positive i ncentive mechani sms, sunlkeds

i ncentives,

may

be

expl ored

for parents

school at;teanddance

T The Women & Chi d Wel fare Department shal
Anganwadi worker visits from nearby cent |
Thul luru) for children bel owmmuei ¥ atarnan
early childhood education.

4 Monitoring & Smooth Transition

f Maintain a-wliiswe,dadarhmse of al | children
| abour camp | ocations to track aenndr ol ment
T When families exit the camp, the SLM sha
i ssue a basic student progreasmsr clament oaff
next | ocation.

I F<@)9 .J9<=K@ !'9HAL9D o0=2AGF " =N=Dcac|lllIIEE
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A.Pul se Polio Ummunization Drive (December =

As part of-l e¢vheel SR uwlUseemuRo zi®6 ogmanm coor di n:
i mmuni zdartiiwen was conducted across the | abou
and Nekkallu on 21st and 22nd December 2025
(OPV) was administered to 100% ofz5t lyeardée
residing in thesrsiocogmpsaddea

Table 4-4: Details of program conducted at various camps

Project Site |Contractor [/ dTot al Umm| Boyd Gir
Megha Engineering &

Labour Camp - Kuragallu 14 9 5
Infrastructures Ltd. (MEIL)

Labour Camp, Thulluru RVR Projects Private Limited 15 9 6

E5, E7 & N18 Labour Camp, |BSR Infratech India Limited 20 8 12

Thulluru (BSRIIL)
BSR Infratech India Limited

Zone -2 Camp, Nekkallu 7 4 3
(BSR1IL)

TOTAL 56 30 26

Vivo Y400
B okl DoeiREs, 0720

o9 T +0

Figure 4-8: Pulse polio imunisation program at various labour camps
B.Cycl one PregMobaetdhas€ycl one

Un response to the forecast of hMawtyhadil nftad
Contraecnhoes APCRDA/ ADCL wundertook a series

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dced
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Figure 4-9: Placing sandbags on the roof

@ B

ween 27 and 29 October 2025 to ensure t hit

work sites and | abour camps.

PgMC and the Environmental and Soci al \Y
sely monitored the®’pyepaseidngsa abeckitis
sures to be i mplementedCant rsdated rashMC sb yt

ort the actions taken to prevent any unt
pections wer e conducted by t he PMC an
paredness and compliance with the prescr

Preparedness Measures Umpl emented

Reinforcement of Te mpSoarnadrbya gSst rwecrteu rpelsac e
temporary sheds at | abour camps to enhan
wi nd dgmage

Securing Open EBEktawpenhoaescavations withi
camp areas were barricaded using emerge
accident;al entry

Drainage Clearance and MWaB s rwdrae aggeepriemyt e
existing drains and create additional dr
runoF management and prevent waterl oggin
El ectrical SafTeetnyp odMeaarsyureelsect ri cal connec
areas wer e i nspected and safely di scol
el ectrocution during heavy rainfal/

Emergency ResponsSafRetayditnecasnss. wer e pl ace

and emergency contact details of key per
circul ated and prominentl y, dansdpl ayed wi't
Evacuation Rl acnomitngi:gency evacuation pl &
rel ocate worklysngramedowto identinped s
within a 3 km radius, i f required.

B = <
=

A'“Im:igUr'e.4-1‘O: Guntur District collector
of labour sheds inspected the preparedness

5 Preparatory Measures for Forecasted Heavy Rains.pdf

D <000 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dce s I
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A consolidated assessment of the Grievance
contracting agencies of ADCL/ APCRDA waissand
records, Mont hly Progress Reports (MPRs), z
The review conexr s i dvhanc et hRedr es s Mec hani
operational and structured at the | abour ca

wor ker s .

A total of 19 Grievance Redr ess Commi tte
corresponti®nagmctove | abour camps, en@aenip e wi t |
composition, ensuring full spatial <coverage
members have been trained, achieving 100%

mont hs, 38 structswriewdhst rweirrei ngonsdeict ed, CoO
handling procedures, rol es and responsi bil
protocol s, renecting stconhg ANSespPOISKONE
i mpl ementation.

Wor ker awareness and outreach wer e reinfo
orientation sessions,pribgtawsathed tiimdkucotfi ojnc
sustained-l wgeksiengagement . Un additi on, Cod
covered 14,053 workers and staF, and 126 To
the i mportance and use of the G@GRM.smPhysiemasl
through prominently displayed GRM detail s a
at | abour camps aendP MAst emaoiaencteasi.n Tohv er si ght &
of the complaint box keys, with boxes opence
the presence of contractor representatives.
During the review period, no grievances w
i ndi cating a pr ebvaesnetd vger iaenvda ntcreusetnvi r onment
awareness, repeated engagement , and eFect
restricted achcerses .beflnl c®ORMGs i tuted in compli
of the Undustri al Di sputes Act, 1947, and

moni tored by the PMCs to ensure transparenc

Table 4-5: Summary of Grievance Redress Mechanism (GRM) Operations at Labour

Camp Level

S. N Key Parameters/ Obse Units/ Number
1 Number of Labour Camps 19
2 Number of GRC Committee 19
3 Number of GRC Members i 114
4 Traicmiomgucted for GRG sn .

38 sessions

mont hs)
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S. N Key Parameters/ Obse Units/ Number
5 Tot al GRC members train 114 (100% cover
cl auses

6 Labour camp orientation 114 sessions

7 GRC reinforced through Covering 14,053 <con
including staF and v

8 GRC reinforced through TBT: 126 numbe

9 GRC Compl aints receiwv o / 0o [/ O

W o

Amaravatl And

ﬂ GPS Map Ca
hra Pradesh,

Table 4-6: Compliance status against the key gaps reported during the last semi

India ===
Ffrr+72 Amaravati Central

| Amaravati, Andhra Pradesh
Lat 16.492844° Long 80.49

k - sakhamuru,

il pe
2241, India -

57°

Flgure 4 13: Orientation for GRC Members

annual report

S. IUdentiped Ga Compl i ance/ status

1 Delay in the|Deployment of Soci al and Labol
and deploym(26 out of 31 positions nlled
gualined E&S
byContractors

2 Normompliance|lAll s@ovretnr ahbvesestablished U
statutory rgCommi ttees (4yccCs), and Griev
( POSH Act , (GRCs) have been constituted i
Di sput es Ac|30THi)otuyx of 31 works have obt
Licenses, |l i ceasdswor kmen compensation ¢
Compensation|works, demonstrating a high 1| ¢

3 Poor mai ntefl3THir})oewetn of 19 | abour camps
statutory rgrecords in accordance with the
registers Continuousup f alnldo wo r ipernotgartaivniodn |

B F<@J9 . J9<=K@ ! 9HAL9D 0=?AGF

* = N=0cok N



@
APCRDA

B L -65AFMOD 19>=?M9J<K +GFALGIJ AF ? IS

S. IlUdentiped Ga Compl i ance/ status
undertaken to achieve 100% col
2026.
4 Unadequat e Adequate and separate toilet
facilities (]Jof 19 | abour camps.
water, medi |[SucGci ent drinking water facil
canteen, creé|out of 19 |l abour camps.
Regul ar doctor visits are avai
Firadtd facilities, with a qua
equi pment and medicines, are g
camps.
Creche facilities are availab
Canteen facilities are avail al
5 Overcrowding|Twel ve out of 19 | abour cam,|
camps and overcrowding. The issue 1is b
accommodatio|foll owed up by the PgMC to en:
standar ds
6 Absence of |[The worker screening process
wor ker scredgContraater snmaintaining UD <car ¢

background v{maintainingSurb€Eopntdaamdrisheir ¢
PgMC and CRDA have issued a st
r
i

wor ker s A pronl e detail s, whi
fortnightly basis through the
wi || include provisions for e
det ai |l s.
7 Gaps in workProvisions-tfme kheitsuie¢ies are

(recreation, |l abour camps.

medi cal upgFifty children from various | ¢

childrenAs and | inked with educational i

wel fare | ink|Twelve medical camps we rCe ndamc
during the reporting period, (
Pr-eepl oyment medi cal nNtness

with the support of gualined
7,173 workers.

8 Lack of s|Trai promgrfBms Soci al and Labou
capacity bui|andontrawénesconducted on 22
personnel addi tion, a dedicated traimninrm

Mechani sm (GRM) was <conducted
Training of Trainers (ToT) on

and Abuse [/ Sexual Har assment
all SocialMamagé& ab oGofn tbroataht d r B |
by Worl d Bank and ADB consul't
2025.

D <000 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcee
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The Amaravati Capital Ci ty -cRraocsjse cutr,b aenn vciesnat g
St ate of Andhr a Pradesh, has generated S
environment al l mpacts since its inception.
and equi tvaeblleep mel et , t he project progressi
considerations across planning and i mpl emen
Gendresponsive urban planning is essential
are equitably distributed and that existing
| arrggeal e infrastructure projects, womenAs r
ofmeinadequately addressed, particularly [

contexts such as those surrounding the Amar

The Amar avat.i Capital City Project, whi ct
transitionsscaaned ilnafrrgaest ructure development
i mpact s on wo men . These i mpact s ar e mor e
mar ginalized groogdbesd nabudcogt draal | abour
wor ker s, athheé awememousehol ds. Accordingly, g
key focus of the projectAs social safeguard

Objectives and Scope

The gender i nclusion approach under the Am
achieve the following objectives:

T Promote Glenncdlewrsi ve Urbdm Phaegirmge women
priorities, and perspectives into ur ba
systems, and ;public spaces

T Enhance Wo men As SafetVo aamdidrMochksi | safyety
t hrough -ggeemdietri ve i nfrastructur e, i nclud
surveillance measures, and safe and acce

T U4ncrease WomenAs Econadmi e nharntciec iwpaneino\rs
empl oyment , skill devel opment , entrepr
vocational training in sectors emer;ging
and

1T Ensure Equitable Acced® tmpBaviec wdemewniNce
access to essential services such as he
chil dcare, thereby enhancing overall qua
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Policy Framework and Commitments

The Amaravat.i Capital City Project is suppc¢
Devel opment Bank, both of which place stror
soci al i nclusion. Un alignment with their
i nNcor poreandeesesgonsi ve measur es ai med at

participation in and benepts from urban dev
Key commitments include promoting skild]l de
employability, facilitating access to emerg
t hat women equitably benenpt from the cityA:c
providingpemqtuani toipes and benepts irrespecti
that women are not excluded or | eft behind

Key Performance Undicators Status

Table 4-7: KPIs Status and its Target Completion (in percentage)
S.|Key Perfor

N o Undi cat g status Targ
1 A Gender|This KPY has been completed 100%
Unclusion |Specialist in APCRDA & ADCL
has bfProceedings of Commi ssioner -

appointed |OPESOAPPT/HRP20O24 ( 40320R5K .19
2 Revi ve & |APCRDA constituted the Citiz 100 %

Citizen Commi ttee supports APCRDA
CommitteegoOutcomes particularly i n ar e
rehabilitation (R&R) , soci al

restoration by hel pi sg 1 mp an
aFected communities.
CAC has been constituted a s
Commi ssioner APCRDA No. -
15023 (33)+/Dlaz/ed@AMT25
T First Meeting held on 4th
1 Second Meeting hel®d on 4t
f Third Meeting held on 10t

3 |[Foster ColPercentage of vill ages with80%
Participatfacilitating engagement wi t
per PYOM business owners, community | ¢

Regul ar-levkel agensultations w
SHGs t o di sseminat e project
feedback. There ar e 24560 3 &
membeirs 29 villages under SER

€ CAG04.07.2025 ATR.pdf
" CAG10.10.2025 ATR.pdf
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S.| Ke Per f or
N o (ilndicato status Targ

Community organisation meet i
the soci al facilitator, wi t h
especially wo men and vul ne
recruitment of t he NGO, mo n
outreach pl ans tar gveutlinnegr al d
have been regularly submittecq
Village Organization meeting
quarterly basis with the obj ¢
Sharing updates on the progr g
Capturing skild@l requirement s,
Educating and mobilizing C
encouraging participation in
Program (EDP) trainings, Coll

l Facilitated to organize Gel
Thull uru on GBV/ SEA/ SH and
women members participated.
2Village organizations meet.i

and around of 3270 women m&mi

Q4 meetings.

4 |FromResi d{Percentage of Govt and publ [75%
Wel far e active RWAs & women represent
Associatid® mai ntenance (O & M) Regul a
( RWAS ) are borigwagn.i zed .

Total 157 block at 8 | ocation
governmentone female representative ha
public NGeneral Body having 50% womet
complexes,a)8/ 8 RWAs were established
ensuring housing and public housing
represent g 43% of women represented in

b)The nprst meeting held in A

formation of RWAs and
c)second meeting held in thg

sensitize the members on th

functions and powers et c.

5 |[UmprovemenGRM is accessible through mull95%
communi cat/l. Parishkaram portal, St at ¢
channel s system portal, WhatsApp numb
Grievance |GoAP Tol | Free No. 1100, <CGC
Redressal |[GRM actiPaeishparaml aradr PGRE

1349 grievances resol ved, ¢

grievances.

2PGRS There are 9 grievances

out of 130 grievances.
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Table 4-8: Employment of Women Workers

Wo men e mpl-looyceg Women empl oyed
Nam| Empl oy within the out of the AF
S e o gnt i No N o N o No N o N o Gr al
N o t he|l di Fer ¢ of of of Tot of of of d
Contlcategg : Un |Sem . Un [Sem| Tot a Tot g
Ski . | al | Ski . .
act ¢ S e d Skil| ski e d Ski| ski
ed ed ed ed
g‘;”s” 0 26| 0 | 26| o0 99| 24| 123 149
1] BSRIAdminil 4 6 0 9 0 0 0 0 9
ti1 on
Tot al 3 32| 0 | 35| o 99 | 24| 123| 158
Constr 18| o | 18] o 0 0 0 18
on
2 | RVRIAdmi ni| g 0 0 5 0 0 0 0 5
ti1 on
Tot al 5 18| 0 | 23] o 0 0 0 23
gsns” 0 17 o | 17] o 24| 0 24 41
3 | NCClAdminil 4 25| 0o | 28] o0 0 0 0 28
ti1 on
Tot al 3 42| 0 | 45| o 24| 0 24 69
Constr 2 0 2 0 0 0 0 2
on
4 | MVRIAdmIi nil 0 0 2 0 0 0 0 2
ti1 on
Tot al 2 2 0 4 0 0 0 0 4
Constrl 11| o o | 11] o 0 0 0 11
on
5 | L&TiAdminil . 0 0 0 0 0 0 0 0
ti1 on
Tot al 11| o 0o | 11| o 0 0 0 11
gsnsw 0 37| o [ 37] o 51| 0 51 88
Me g . ;
6 a |Adminil 0 0 0 0 0 0 0 0
ti1 on
Tot al 0 37| 0 | 37| o 51| 0 51 88
Constrl 0 0 3 0 0 0 0 3
Shapon
7 or-j|Admi ni
epeliior 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 3 0 0 0 0 3
Grand | 5, 1 131| o |158 o | 174 24| 198 356
Tot al

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dce e
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A total of 345 women worker €omwtr ad teoripd go yteld

reporting period. of t hese, 147 women (42.
women (57.4%) were migrant workers, i ndicat
female | abour, parti awllartleyd facr iovangtersucti o
WomenAs empl oyment i's predominantly concen
wor k. Among | ocal women worker s, 123 out

unskilled | abourers, while skilled empl oy me
women were repesktkdedncaeegories among | oca
mi grant women workesgiilheduwerXe€rsemihi ghl i g
better skill deployment among migrant women

The construction sector accounts for the m
mi ni mal representation in administrative ro
nlled by I ocal women, renecting bétatserd ande
superyisofkes.

Key Observations

T WomenAs employment is | argely concentrat
with very | imited parti-skpbhtedngciaheghrik
T Semskill ed women workers are reported onl
no | ocal women werskeh¢@agedoil @ssemi

T Administrative roles are minimal and ar
wo men wo;r kaenrds

T Engagement of women vari €entsriggmtiigmeda nctaltyi
scope for improved and more balanced gen

3

K BwgF<=J 1H=; Aa,; $9; ADALA=K 9N9AD9: D= 9
Separate facilities for

s | € o women worker 2 g =

: ] § § <) %) = ?‘i » O

N w’ig gs 1] g T ;E 3 2 8 DcT; EE ?E% gmg‘g

o | £, [8F|2 |5 |2 |88|3 |8 |9 L858 252 |58225%
z a8 ¢ 8 0| F mE | ¥ O | o O 4 nsnwnz|arTo | 2o >

1 Thullur Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

2 Inavolu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

3 Nekkallu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

4 Thullur Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

5 Nelapadu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

6 Abbarajupalem Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

7 Kuragallu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

8 Lingaiyapalem Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

9 Sakhamuru Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

10 Kuragallu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

11 Nelapadu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

12 Mandadam Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes

B < )0 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dco ¢
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Separate facilities for
() o ()] £ [S)
S £ o women worker < £ =
IS S = £
. 138 £ o g |3 2 15 | » s g 3
N o553 ES| g S |8 |ge|l= | & |O 5 85| 852 | £932
° | 58 ¢ 8813 |E_|2 (88|38 |8 |9 |85 58| =82 5588
z38¢2 88 | R ae| & |ac| & |6 |% | A2 HZ2|EX2S | HZ28>
13 Sakhamuru Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes
14 Pichakapalem Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes
15 Krishnayapale Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes
m
16 Nelapadu Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes
17 Rayapudi Yes Yes Yes Yes | No Bed | Yes | Yes | Yes | No Yes Yes
18 Thulluru Yes Yes Yes Yes | Yes No Yes | Yes | Yes | Yes Yes Yes
19 Nelapadu Yes Yes Yes Yes | Yes No Yes | Yes | Yes | Yes Yes Yes
T An assessment of 19 | abour campsi phbowsaci
are | argely in place. Separate accommode
safe drinking water, priupacy acdcwar idregp | o a
separate nursesn arld avaanplsgbliendii cati ng gt
gender and | abour welfare requirements
1T However, breastfeeding rooms & sanitary |
with availability reported only at t wo
particularly aFecting women wor ker anwi th
T Overall, whil e cor e i nfrastructure and
chil dcare and breastfeeding support f ac
achieve full compteapoeswvéehl gboderstand

KSGISLK9 LMK G> ' FL=JF9D ! GEHD9AFLK ! GEEALL

Legal Mandlahte POSH Act, 2013 mandates the
Compl aints Commi tt O@egarn(iULa&rsg o nvsmr kaplllaces wh
number of employees is ten or above.

Table 4-9: Status of the IC Committee constituted at the Contracting agency

. No of IC No of IC Committee

S. Name of the IC Committee . . Rem
. Committee members Trained

No Contractor constituted or not . arks

meetings held Me n Wo me n

1 BSR Yes 6 2 2
2 RVR Yes 6 2 2
3 NCC Yes 6 2 2
4 MVR Yes 6 2 2
5 L&T Yes 5 4 2
6 MEIL Yes 6 2 2
7 SPCL Yes 2 2 2

B < 0)° . J9<=K@ ! 9HALOD 0=2AGF *=nN=Dce
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Al | contracting agencies have constituted
indicating full compliance WC hCotnme tR@H mleo
were conductedComirtahb brbadstng si X meetings,
Shapo9P¢L reported fewer meetings. Each 0(C
with balanced representation of men and wom
gender composition reqguirementsarevéuvatctijo
howevCornt rawt bhs f ewer meetongsreegt hen the
meetings awmpl dotliil@mws to ensure eFective gri.

Table 4-10: Status of the IC Committee constituted at the PMC Level

S. N Name of th¢g No of U0C Committe No of ¢cCC
1 Aar vee 1 Yes
2 Typsa 1 Yes
3 Feedback Unf 1 Yes
4 Tractabel 1 Yes
5 Ni ppon Koi 1 Yes
6 Bureau Veri-t 0 N o
Al l PMC agencies, except Bureau Veritas, ha
(4Cc) Commi ttee each, and the constituted col
demonstrating compliance with the POSH Act.
an UC Cememmand has not wundergone training, W
gap. Ummedi ate constitution of the U§C Comm
required to ensure full adherence to statut
PMC | evel. The &€ iCawmmidt tagd e APCCRDA & ADCL an
members trained on role and responsibilitie
KSGSk<J=KKAF® 9%=R<4AGD=F; = | % 4ds 1=PM9D
] 1# ds 9F< 1=PM9D &9J9KKE=FL | 1&d
Umpl ementing agencGoenst,r adamil u Pirmg ect Man a
Consul tants ( PMCs) , have designated traine
typically assigned as Soci al and Labour Mar
|l iai son personnel bet ween survivors,i tsieersvi
Their responsibilities include facilitating
services, monitoring the I mplementation of
measur es, and submiestsi nrge proergtus.ar progr

GBV/ SEA/ SH fpoecsadh apvcei nbteen depl oyed at bot h
They ar e fully oriented t o t heir rol es a
i mpl ementing the actions outlined in the a
Procedures (SOPs).
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Un parallel, focal point persons from PMCs
sensiandedriented on their respective rol e:
with regard to enforcing preventive measur e
Conduct, and supporting the eFective manag
project activities.

Table 4-11: Deployment of GBV Focal Point persons in Contracting agencies

Name ( No. of So¢
No. of So
S. N t he Labour Mana
Name of the p Labour Mar
o] Contr a be depl oyed
deployed (
r agreement
1 BSR ZonkeD, ZloAh e& 1 B, 7 5
2A & -2B&N1S8
2 RV R Z o nEA, 51B1, -6 NE8 , 9 6 6
3 NCC Nerakonda, WTP, 7 6
&ML C Housi nlg5 -3Nf
4 MV R Kr i syhgnaal e 8a& ham 2 1
5 L&T NGO ToWwe& 12 2 2
6 MEUL {[ZonxB, 146 ,6 ,STN, 5 5
7 ShapoqGO and Group D 2 1
Tot al 31 26
T As per agreement, 31 Social & Labour Man
alClontractors
T 26managers have been deployed, indicating

1T BSR, RVR, L&T, and MEUL achieved 100% de
T NCC shows a minor shortfalhdwBSR 6 owut o
depl oyed;

T MVR and Shapoorji show partial compl i an
required managers

T Overall depl oyment status i s l argely S
Shapoorji reeui rtion gnefeal lagw ee d asaitdacecng | ev

T The GBV focal points at each | evel (Co

APCRDA, ADCL) have been oriented on the
GBWGRM SoP.

KSAS@x= G> ! GF<M; L 'EHD=E=FLO9LAGF

The Amaravati Capital City Project has adop
applicable to all/l project staF, consuSubant s
Contraatndr svor ker s. The CoC serves as a ke

GendBased Violence Ek@GBY) t aSeamaland Abuse (
Har assment ( SH) and for ensuring a -fsraefee,
working and community environment.

D < )0 . J9<=K@ ! 9HALOD 0=?AGF *=N=Dco &




43
\

APCRDA

I L =-BAFFMO9D 19>=?M9J<K +GFALGJAF IS

Al | project staF and contractor personnel

formally Gd@nast ha condition of engagement .
acceptable andbemhaciceptsapl|l i th special emph
for GBYV, SEA, and SH. gt outlines the- res
wor ker s, community member s, and vul nerable

and PAPs. The primary ocaCQtiisviawa rreeel mastist daftabdt i tc
workers and staFncCestrcaodiucrg ag@ul ar CoC
including:
T Tool box talks at the heginning of the wo
T Sitevel brienpnngs durjngnworker induction
T Periodic refresher sessions to reinforce

Table 4-12: Details of CoC Signed by Staff / Workers of Contracting Agencies

s Name of No of ne Noof new No. of new S
Contract depl oye/l abourers dl abourers sig

1 BSR 184 434 718

2 RVR 210 1766 1854

3 NCC 102 578 680

4 MV R 30 254 284

5 L&T 145 1450 1595

6 ME 4 L 6 6 99 165

7 SPQ8hapoo 19 592 509
Tot al 756 5173 5805

T Tot al new depl oyment comprises 756 stakF

T 5,805 personnel & Labourers have signe:

renecting an overall compliance rate of

T NCC, MVR, L&T, and Megha show 100% CoC c
T BSR and RVR have CoC npgures slightly di

indicating inclusion of ;additional/ backl
T SPQ&hapoorji shows parti al compliance, w
depl oy,meaantd

T Overall, the data renects high complianc

gaps requiwuipndgoffzSIsREWNOTr j i
K$G$99H9;ALQ MAD<AF? . JG?J9EK

(a) Training for UC committee member s:

Training programs for Unternal Complragiami ed
for 10 contracting agenci es, Project Manage
the Thulluru CRDA Skill Hub Centre. The ses:

persons from accredited training agenci es.
t heaitnrpm@gr am

B < 0)° . J9<=K@ ! 9HALOD 0=?AGF * =N=DcoE N
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The objective of the training was to stren
equi pping them with the required knowl edge

receive, i nguire into, and address compl ain
Wor kpl acepl iiamncceomwi th the Sexual Har ass men
(Prevention, Prohibition and Redressal) Act

The training covered key thematic areas,

statutory compliance requirements, structu
Committee, complaint receipt and inquiry pr
UC members, i@amd oddampctentr @i edr and conpdenti s
handling cases.

During the reporting period, while the cent
training programs have not yet been indepe

agencies for their respective UUC member s.

g, o

Figure 4-14: ICC training participants at  Thulluru

B <000 . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dcue
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(b) ViIOrlgageé z anteiedn 1 g s

Approximately 25,000 women iomgtamem€dpiat alobd

net wor k -ldl pSeGrfoups ( SHGs) . These SHGs ar
Organi za@YvOesnsand Mandal Samakhyas, whi ch f ¢
institutional credit, market | inkages, and
A Village Organisation (VO) functions as a
village, typica3 0 ySKHGamprvesngl a9 a pivot al
c ommu nli e we | governance by monitoring SHG pe
decisna&kmngand facilitating coordinat-i enelbe

institutions.

At present, a t@rtgpdniodapeloavsiel Iwageni n t he Ca
These VOs serve as key institutional pl atf
communliewel I nterventions, particul arly t h
|l iveli hood enhancement, and social safeguar
Village Organisation (VO) meetings/trainin
projaefected villages to disseminate infor ma
the devel opment of the Amaravat. Capital (
sensi tciozmmugni ty members to avai lpawlge ami | |
empl oyment opportunities l i nked 3t2o7 0 p rwoojmescnt

partici pa%&e d@’menetlQd.ngs

Un addition, the VO meertainsgisn g nsce susdieB aasweadr ne n
Violence (GBV), with specinc emphasi s on

wor kpl aces, particul ar I-He |l go nGrtoruupc t (i DHG)s i mesre
Soci al Facitliivtedtyompsartici pate in thesd¢emedt.i

outreach and awareness.

Further, external reseangati rgpedadnd cnrgs i fnrsam t u
conduct ed ptrroggirrhioreg Gender Commi ttee members
prevention and | ivelihood enhancement at t
Centre. Thepmpreogrraensnei nigni ti ated from June on:
i mpl emented in | ine wi-bthiltdhiengl| aanmniedi tcia@aCi
Mor eover, Soci al Facilitators are actively
the village | evel. As a subsequent step, th

8 VO Meetings-July to Sep Q3.pdf
9 VO Meetings Oct -Dec 2025 Q4.pdf

D < ©)° . J9<=K@ ! 9HALOD 0=?AGF * =nN=Dco &
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Commi ttees alrdgaVviilzlga/gDee s t hereby strengthe
mechani sms for community participation and

(c) Gender Committee Trainings

Gender Commi tt ees -baarsee dc osnunpupnoirtty mechani s m
within QrddmigeaaWVioOehs under the Society for

Poverty (SERP) framewor k. These committees
gender equality and saf eghuairmdg ngf tvwwemaen gahn o
at the community | evel . nTchHeidre oareevehbdbcoas
marri age, continuation of <c¢childrenAs educa
and inheritance Tr1ights, anai npsrteveanmemn ( VA
addition, Gender Committees provide counsel

to women facing harassment or v-ieVvehceesanoldl
wherever appropriate.

Un the context of the Amaravati Capital Cc
have been formally integrated into the pro
(GRM) as a -lcewenunsupyport system-Has e d dWiroeelsest
(GBV) , SexudlonExamldoiAbause ( SEA) , and Sexua
associated -svaalhe la@aomsetructi on activities
i ntegration strengt hens early i d emdn thecraet d
response mechanisms at the grassroots | evel

As part of this fbamedviomk, acmchpweogemaei on
conducted for Gender Committee members by A

resource persons. The training focused on
GBV/ SEA/ SH ri sks i n i nfrasdenutcaaupper opcbes
conndentiality principles, and coordinat

mechani s ms.
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|l owing the training, Gender Commi ttees

activities:
1 Regular visits to construction sites an

B < )0 . J9<=K@ ! 9HALOD 0=?AGF *=nN=Dco ¢

conditions, I denti fy potenti al GBV/ SEA/
outreach among workers ;and | ocal communi
Provision of emoti onaleveluppoorutnsahlddi nngr s
experiencing harassment or vi ol ence, er
environment

Di sseminati on of i nformati on on | egal
mechani sms, including the Sexual Har ass
(Prevention, Prohibition and Redressal)
Unt ernal Compl aints Commetdpesi ncU CELrsi) e v
channel s

Referral and coordination with relevant
On&top Centres, Pri mary and Communi ty
District Women and Child Devel opment aut
and ChildLine semelgeandtappnepreattie; sup|]
and

The involvement of Gender Commi ttees un
enhanced community ownership, trust, an
redressal process, particularly for wom
approach f or mal mechani simemenTlei rnsnolt
GBV/ SEA/ SH ri sk management measures | mp
PMCs, GGowndtractohereby contributing t o a
responsive social safeguard framewor k.

Figure 4-16:
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Table 4-13: Training/Meetings on GBV/SEA/SH and livelihood to GC, SHGs & V Os

No of memb No of Vil
S. N Name of the Tra
attended (W covered
1 Gender Committee 50 25
Trai®Wing
2 Village Organisatio 3270 25

(dhDraining of Trainers (ToT) on SEA/ SH and (

A thdaey Training® ©Tophrogirmewr SSEA/ SH Prevent
Grievance Mechanism Standard Operating Proc
4th to 6th December 2025 at the APCRDA Pr

under the Amaravat.i Unclusive and Sustainatb
(AYUDP) . The training aimed to strengthen
reporting, <@&eatsucviresponse to Sexual Expl
Har assment ( SEA/ SH) i n alignment with Worl
applicabl ealdnfdriaamme woergk s .

Therogrwans attended by 58 Soci al & Labour N
Management Consultants (PMCs) and contracti
Social Safeguard Specialists from APCRDA an
resource persond Baokh Géed®orTeam and APCRD
Specialists.

The ToT focused on developing a cadre of M
SEA/ SH knowl edge andl epvredctstcels, tworskietres, i
stakehol der s. Key thematic areas included

frameworks (PDSHPGCSO AROtl, 2012; Criminal L
Bank requirementsl|l earmchceepospeyg) ncpr SEA¢E SH
identinpncation and mi tigati on;ceahdd aapdporpota coh
emphasi zing conpdenti al it ya,nds adfoastcyr,i minnfaotrinoer

Signipcant emphasi s was -9ppaciedc o0G@r i telvea n S&

Mechanism (GRM) wunder A4QUDP, i ncluding inte
roles and responsibilities of i mpl ementing
referral pat hdaywsati andwcobr external GBV se
On&top Centres, hel plines, pol i ce, and hee:é

reinforced throughplcayeexdrnudii ®ess, rordeup di s
visits to the AmamdavtatiSOppoCeat reit &uanur .

10Gender Committee Report -July-Sep.pdf
1ToT- Action Report.pdf
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Overall, the ToT enhanced participants tec
operationalize SEA/ SH prevention and respol
redressal Ssystems, and contributer etsgpoas isvae

project enviearonAttlhDP.und

D < ©)° . J9<=K@ ! 9HALOD 0=?AGF * =N=D g
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Figure 4-17: Interaction meeting with Gender Committee Members and L&T
Contracting agency E&S staff by the WB & ADB Social & Gender Team
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